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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAHI LA ARTS, COMMVERCE COLLEGE, CHANDUR
RLY.

Name of the head of the Institution

Raj endra S. Haware

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

07222- 254183

Mobile no.

9890327259

Registered Email

maccl4l@gbau. ac.in

Alternate Email

drraj endra. haware@nai | . com

Address Besi de Hutatma Smarak New Bus Station
Raod

City/Town Chandur Rai | way

State/UT Mahar ashtra

Pincode

444904




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Seema S. Jagtap

Phone no/Alternate Phone no.

919420128410

Mobile no.

9421742513

Registered Email

j agt apeng@nmai | . com

Alternate Email

vdkapse@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://macccr. org/ wp-cont ent / upl oads/

2018/ 10/ AQAReport 17 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://wwv. macccr. or g/ wp- cont ent / upl o
ads/ 2018/ 07/ Canmpus- cal endar - f or -

acadeni c-year-2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
2 B 2.05 2018 20-Jul - 2018 16- Aug- 2023

6. Date of Establishment of IQAC

05- Apr - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nat i onal Conference

15- Feb- 2019 60




2

wor kshop on Cashl ess 06- Mar - 2019 40
Transaction at adopted 1
vill age

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Accreditation by NAAC Peer teamon 20th to 21st July 2018

Regul ar nmeeting of Internal Quality Assurance Cell (1 QAC)

Timely subm ssion of Annual Quality Assurance Report (AQAR) to NAAC

Feedback from all stakehol ders collected, analyzed and used for inprovements

Academ ¢ Administrative Audit (AAA) conducted and its follow up action.
Regi stered institute for RUSA

View File




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Al staff will attend the NAAC wor kshop
in various universities.

Three Teachers attended NAAC
conf erences.

Accreditation by NAAC Peer team on 20th
to 21st July 2018

twenty & twenty first July two thousand
ei ght een peer teamvisited the
col | ege. B grade of fered by NAAC

Ti mel y subm ssion of Annual Quality
Assurance Report (AQAR) to NAAC

Updat ed AQAR on col | ege website.

Organi zi ng Parent neet and Al umi Meet

every year

On tenth January two thousand ni neteen

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent Conmitt ee( CDC) 16- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 20-Jul - 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 20- Dec- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules M5l is operative in the college. The
currently operational (maximum 500 words) MSl pervaded the follow ng areas of

institutional activities.:1. SMS
gateway to send inportant notifications
of different stakehol ders of the
college. 2. Installation of nore
digital board notice in canpus. 3. Up
Gradation of college website with
speci al inportance to MS 4.

Conmruni cati on of inportant information
to general public through website
conventional notice. 5.Sending




E.L,,CL.,DL.,application on mail. 6.
Trying to up grade facility of E
library. The MS is designed to provide
i nputs to the Managenent on key
paranmeters on a real time basis. The
information provided will help in

nmoni tori ng and deci sion nmaking by the
managenment. The M S collects data with
regard to curriculum academc
prograns, research activities etc from
the departnent and units , which is
anal yzed , and presented through
statistical tools .The information
generated can be shared with the
managenent, | QAC and the concerned
units Student Quality Circle(SQC: The
SQC has been established with the

obj ective of involving students ,the
primary stakeholders in Quality

sust enance and enhancenent of the
Institution. The SQC conprises of
students from various prograns. The SQC
has been established on 14th Septenber
2018. Conprehensi ve Feedback Mechani sm
The Feedback mechani sm has been
designed to be conprehensive in terms
of its coverage of various areas of
assessnent and al so the stakehol ders.
Feedback is collected from students,
parents, alummi, industry/lnstitutions,
Academ ¢ peers and Faculty. The tools
adopted for collection of feedback
include, structured formats from
students , Online Feedback, Suggestion
Box etc . Internal Acadenmic Audit: An
Internal Acadenmic Audit is conducted
once in two years.. The Committee

eval uates the academ ¢ processes in the
college and its a report. Action is
taken on the report by the nanagenent.
Research Advisory Commttee (RAC): | QAC
establ i shing the Research Advisory
Committee (RAC) in the Academi c year,
gui ding and nmonitoring the research
activities of the staff in the coll ege.
St andar di zati on: The | QAC has

st andar di zed various processing such as
reporting formats, BoS m nutes,

Eval uati on of research proposals
submtted to RAC, Feedback forns,
Assessnment of Learning Levels at the
Entry Level, Teaching Plans , Eval uation
of PGCs, PSGCs,COs, etc., bringing about
uniformty which is a prerequisite for
nmoni toring quality and thereby
enhancing it . Teaching Plans : The

| QAC desi gned the Teaching plans with
focus on Teaching inputs and teaching




met hodol ogi es especi ally Student
Centric Methodol ogi es adopted , with an
obj ective to nonitor and enhance the
teaching | earning process. Lab Mnual s:
To ensure a structured met hodol ogy for
students,the | QAC ensured the
preparation of Lab Manuals by the Hone
Econom cs Geography Depart nents.
Teachi ng | nnovations: To encourage

I nnovations in Teaching the various

st eps undertaken were, conduct of
faculty devel opnent prograns on the
topi ¢, organi zing brainstorm ng
sessions with the HoDs and faculty on
the i nnovative teaching -l earning

met hods, i ncl udi ng | CT nethods Entry
Level Assessnent of learning |evels of
students : The I QAC has pl anned and

i npl emented a standardi zed net hod of
Assessment of differential |earning

| evel s of students in the entry |evel
through an Aptitude cumability test.
The test is designed and conducted by
the respective Departnents and a report
is subnmitted to the | QAC. Library
Practices: The | QAC pronoted few
healthy practices in the Libraries.
Green Practices are planned
successful ly conpl et ed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricul a devel oped/ adopt ed have rel evance to the regional/national /gl oba
devel opnental needs with well-defined and i nforned | earning objectives and
out comes at programme and course level. Structured feedback from students,
alumi, enployers and experts from academ a, industry and research through

course/ progranme review feedback Curriculumdesign is aligned with the
institutional goals and objectives. ? Curriculumdesign and devel opnent is done
through a well-defined process. ? Curricula devel oped/ adopted have rel evance to
the local/ national/regional/global devel opnental needs. ? Enployability and
entrepreneurship, pursuit of higher know edge, overall devel opnent of students
are major considerations in the design and devel opnent of the curriculum ?
Devel opi ng gl obal conpetencies are envisaged in the curriculum design. ?

Consul tation with experts academ c, industry/ enploynent sector /alumi / other
st akehol ders in and outside the institution is effectively undertaken for

devel oping the curricula. ? Leadership is provided to affiliated colleges (if

applicable) for enriching the curriculumby encouraging skill devel opnent, need
based programmes, etc Qur institution is affiliated to S.G B. A U Anravati and
the curriculumof U G (01) P.G (02) and PhD. (02) courses is prescribed by
University. Up to last five years annual pattern was adopted for running
courses. for deciding syllabus distribution of nmarks Board of Study is authentic
authority. Every year acadenic session schedule is directed. In the direction




of Principal the academ c cal endar for every year from each departnment and
concern conmttees is prepared these schedule of work for each termis prepared
and precise action plans are devel oped for effective inplenmentation of the
curriculumvisualizing its aimto empower rural girls and wonen emanating from
soci o- economi cal |y backward zone of society. This yearly academ c cal endar with
prom nent events including felicitating of college toppers, enrollnment of NSS
vol unteers, tests, annual exani nation, NSS regular special canp co-curricul ar
activities etc. is made avail able through college. The curriculumdelivery is
ef fectively ensured through enriching and | earned | ectures, assisted by
Power Poi nt presentations, internet access, OHPs, visual charts, or even
advanced e-tools and digital nodern aids. Well prepared handwitten or printed
notes, study material, question bank are given to students. Further enhancenent
is effected through conducting group di scussions, quizzes, seninars and
interactive sessions. Arrangi ng guest |lectures by em nent academ cians is
regul ar practice. Every departnent as per its academ c year planner conducts
activities for sound and expected outputs. The inparting quality of education
i s assessed and nonitored by internal quality assurance cell which is aided by
col l ecting regul ar feedback from stakehol ders. Val ued suggestions are often
turned into action plans and renedi al neasures are incorporated to inprove upon
in future. ? As soon as the declaration of H S.C. (12th standard) result
adm ssion commttee starts it process. Adm ssion process was conpleted by on
partial on |line process. Affiliation with SGBAU, Anravati, it adopts franed
curriculum University plans the academ ¢ & exanmination tinme table and publishes
class wi se syllabus bookl ets, which inforns specific duration of academ c
sessi ons, annual, conmmencing and ending dates, related rules & egulation theory
and practical courses, practical exam nation pattern. These are made avail abl e
to concern colleges and if any changes newly included are conveyed in much
advance to faculties and students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA 01/ 06/ 2018
MA Mar at hi 01/ 06/ 2018
VA Home Economi cs 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Structured feedback from stakehol ders, parents, students ex students and
students is obtained for enriching the curriculum The college follows the

nmet hod of taking feedback fromall the stakehol ders. Feedback forns are

desi gned and upl oaded on the coll ege website. The feedback is obtained manually
as well as online. Based on the feedback on curricul um obtained from concerned
st akehol ders, the teachers and heads of the departnents have comuni cated to
BOS for necessary inprovenents/nodifications/ restructuring in the syllabus e
The col |l ege has established formal nechani smfor obtaining feedback from al

t he stakehol ders, as per the guidelines of NAAC. Feedback forns are desi gned
and upl oaded on col |l ege website. The feedback is obtained manually as well as
in online manner. The feedback so obtained are anal yzed and the information is
communi cated to BOS for necessary inprovenents/nodifications/ restructuring in
the syllabi.  The college al so takes feedback fromregul ar students and al umi
with respect to changes in the syllabi. ¢ Infornal discussions are held
regularly with students, alumi and parents about the syllabi. ? Feed back is
taken from students from students and teachers year w se of on syllabus. ?
Aoptions ? Any Four of above. 1. Students 2. Teachers 3. Alumi 4. Enpl oyers
Data requirenent: Report of analysis of feedback received fromdifferent stake
hol der’ s year wi se

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Graduation in 480 352 352

Arts faculty

MA Mar at hi 160 85 85




MA Honme econom cs 40 28 28

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 352 113 8 0 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 3 3 0 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, through teacher ward (presently Mentor —Mentee system. The college has since last twenty eight years
practiced a system of mentoring called tutor ward was care to every ward to look after to her academic and
psychological well being and also monitor class attendance performance. The same type of system has been
now restructured and named as mentor system. under the mentor system the fulltime teacher of the college have
been engaged as a mentor for each class. Students of each class in college are having full time lecturer as their
mentor. At the beginning of academic session the class wise names of names of the mentor are displayed are
displayed are displayed on the college notice board. The members are responsible for academic progress and
psychological interest psychological well being of their mantees They are also interested with the task of
mentoring the attendance and academic progress of the student they also provide psychological counselling to
those who need them and refer them for more professional counselling if required.At the beginning of the
academic session the the class wise hames of mentors are are displayed on the college notice board the
mentors are responsible for academic progress and psychological well being of their Mantis they are also
interested with the task of monitoring the attendance and academic progress of students they also provide
psychological counselling to those who need them and refer them fomo professional counselling if required. At
the beginning of the academic session the mentors the mentor conduct orientation programmes of the Mantis
where buy they are acquainted with the institutions its goals and mission the facilities available and the regulation
of the affiliating University The the the mentor maintain the biographic of each individual mentee including
educational background and socioeconomic status. They also maintain record of their class attendance class
performance and academic progress.The mentors also use both formal and informal means of mentoring the
mentor system apart from its a formal part also exits as robust informal mechanism to boost inclusiveness
gender sensitivity and social responsibility of students. Under the mentor system the fulltime teacher of the
college have been engaged as a mentor for each class. Students of each class in college are having full time
lecturer as their mentor. At the beginning of academic session the class wise hames of names of the mentor are
displayed is displayed are displayed on the college notice board. The members are responsible for academic
progress and psychological interest psychological well being of their mantees They are also interested with the
task of mentoring the attendance and academic progress of the student they also provide psychological
counseling to those who need them and refer them for more professional counseling if required. At the beginning
of the academic session the the class wise names of mentors are displayed on the college notice board the
mentors are responsible for academic progress and psychological well being of their Mantis they are also
interested with the task of monitoring the attendance and academic progress of students they also provide
psychological counseling to those who need them and refer them fomo professional counseling if required. At the
beginning of the academic session the mentors the mentor conduct orientation programmes of the Mantis where
buy they are acquainted with the institutions its goals and mission the facilities available and the regulation of the
affiliating University The mentor maintain the biographic of each individual mentee including educational




background and socioeconomic status. They also maintain record of their class attendance class performance
and academic progress. The mentors also use both formal and informal means of mentoring the mentor system
apart from its a formal part also exits as robust informal mechanism to boost inclusiveness gender sensitivity and
social responsibility of students. Under the mentor system the fulltime teacher of the college have been engaged
as a mentor for each class. Students of each class in college are having full time lecturer as their mentor. At the
beginning of academic session the class wise names of names of the mentor are displayed is displayed are
displayed on the college notice board. The members are responsible for academic progress and psychological
interest psychological well being of their mantees They are also interested with the task of mentoring the
attendance and academic progress of the student they also provide psychological counseling to those who need
them and refer them for more professional counseling if required. At the beginning of the academic session the
the class wise names of mentors are displayed on the college notice board the mentors are responsible for
academic progress and psychological well being of their Mantis they are also interested with the task of
monitoring the attendance and academic progress of students they also provide psychological counseling to
those who need them and refer them fomo professional counseling if required. At the beginning of the academic
session the mentors the mentor conduct orientation programmes of the Mantis where buy they are acquainted
with the institutions its goals and mission the facilities available and the regulation of the affiliating University The
mentor maintain the biographic of each individual mentee including educational background and socioeconomic
status. They also maintain record of their class attendance class performance and academic progress. The
mentors also use both formal and informal means of mentoring the mentor system apart from its a formal part
also exits as robust informal mechanism to boost inclusiveness gender sensitivity and social responsibility of
students.Under the mentor system the fulltime teacher of the college have been engaged as a mentor for each
class. Students of each class in college are having full time lecturer as their mentor. At the beginning of
academic session the class wise names of names of the mentor are displayed is displayed are displayed on the
college notice board. The members are responsible for academic progress and psychological interest
psychological well being of their mantees They are also interested with the task of mentoring the attendance and
academic progress of the student they also provide psychological counseling to those who need them and refer
them for more professional counseling if required. At the beginning of the academic session the the class wise
names of mentors are displayed on the college notice board the mentors are responsible for academic progress
and psychological well being of their Mantis they are also interested with the task of monitoring the attendance
and academic progress of students they also provide psychological counseling to those who need them and refer
them fomo professional counseling if required. At the beginning of the academic session the mentors the mentor
conduct orientation programmes of the Mantis where buy they are acquainted with the institutions its goals and
mission the facilities available and the regulation of the affiliating University The mentor maintain the biographic
of each individual mentee including educational background and socioeconomic status. They also maintain
record of their class attendance class performance and academic progress. The mentors also use both formal
and informal means of mentoring the mentor system apart from its a formal part also exits as robust informal
mechanism to boost inclusiveness gender sensitivity and social responsibility of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
465 8

465: 6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

8

4

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level
No Data Entered/ Not Applicable !!!

Year of Award

View File

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA UG Year 29/ 04/ 2019 19/ 07/ 2018

VA P. G Senest er 30/ 03/ 2019 22/ 07/ 2019

VA P. G Senet er 30/ 03/ 2019 24/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforms initiated on continuous interna
exam nation in place of traditional

eval uati on systemin the college
eval uation nmethod in UG and PG cour ses.
Col | ege organi sed debates group di scussions seninar presentation. MCQ type
guestions in every subject are given for practice. C ass tests conmobn tests are
conduct ed. Academ c cal endar prepared and adhered for conduct of exam nation
and other related matters. The conm ttee prepare acadeni c cal endar at the
begi nning of the year and on upl oaded the coll ege website and on notice board
of the college. The acaden c cal endar apps distributed to teaching and non
teaching staff of the college. The academ c cal endar al so contains the early
schedul e of the college ranging fromlist of holidays, date off national |evel
hol i days, state |evel, holidays |ocal holidays and the institutional holidays.
Schedul e of coll ege exam nation and other fornms of evaluation search as
reval uation through performance sem nar presentation.. the tentative dates of
col | ege exani nati ons and desserts are nentioned in acadeni ¢ cal endar. Coll ege
soci al gathering, parent teacher neet, ex student neet, college sports are
i ncluded in the acadeni c cal endar Academ ¢ cal endar prepared and adhered for
conduct of examination and other related natters. The comm ttee prepare
academ c cal endar at the beginning of the year and on upl oaded the coll ege
website and on notice board of the college. The academ c cal endar apps
distributed to teaching and non teaching staff of the college. The acadenmnic
cal endar also contains the early schedule of the college ranging fromlist of
hol i days, date off national |evel holidays, state |evel, holidays |oca
hol i days and the institutional holidays. Schedul e of college exam nation and
other forms of evaluation search as reval uation through perfornmance semni nar
presentation.. the tentative dates of coll ege exaninations and desserts are
nmentioned in academ c cal endar. College social gathering, parent teacher neet,
ex student neet, college sports are included in the academ ¢ cal endar Institute
has its own way, and nechani sm of evaluating the quality of teaching and
| earning. Principal of the college arranges neetings with students to di scuss
various issues regarding teaching | earning process. Suggestions and conplaints
if any, are listened to, and actions taken in such neetings. Every three
nmont hs, academ c audit of every teacher is carried out by the principal and
| QAC. The institute has prepared a feedback formin the form of questionnaire.
Students are asked to fill these forns and response of students is conveyed to
the teachers. This practice helps in inproving the quality of teachinglearning
process. The college also has installed a suggestion box in the prem ses, where
students can nmake their suggestions. The Principal evaluates daily diaries of
staff and nonitor quality. Principal also collects confidential reports,
eval uates them and forwards to col |l ege nanagenent. Eval uation could help the
col l ege to enhance teachingl earning process by inproving teaching skills and
nmeeting benchmarks on feedback process. Institute holds the regular nmonitoring
of students throughout the year. Conducting class tests, unit tests, semnars,
group di scussions, assignnents, project work are routine evaluation practices.




Val ued answer papers are discussed with student as internal marks (performance
inunit tests, projects, assignnents, study tour and senminars) are displayed on
noti ce board before comencenent of university exam nations for the
clarification of grievances of the students. Performance report is conveyed to
principal as well as parents of students. Special attention is given to weaker
students by counseling and informng their parents. The college runs a
Guar di anTeacher scheme which nonitors and assesses the curricul ar/cocurricul ar
activities and provi des personal assistance to students. Special exam nation
committee is constituted in college to | ook after coll ege exam nations. It
mai ntai ns the whole record of question papers, answer sheets, mark sheets,
attendance, fine list, etc. Evaluation process is kept transparent.|nternal
assessnent is based on unit tests, sem nar presentation, assignnments, project
wor k, and study tour. Weight age is given to internal assessnment is 13
(conmuni cation skills), score in practical exanmnation is 33 and witten
exam nation is 53 whereas for annual pattern (Arts strean) wei ght age given to
practical and witten exam nation is 30 and 70 respectively. During interna
assessnent process, the overall personality aspects of the students like
behavi oral pattern, independent |earning and other soft skills are also taken
into consideration. The tinme table of internal assessnent programe is
di spl ayed well in advance on notice board.. The process of internal assessnent
is conpletely transparent. All the students are well aware of this. The
institute as well as teacher’s uses assessnent and eval uation as indicator for
guessi ng students’ performance. The students stand out fromcrowd in various
assessing activities and evaluation procedures in different fields as
academ cs, sport, cocurricular, extracurricular and extranural activities..
Students’ general behavioral nmannerismis also given due consideration during
eval uation. Students’ general behavioral mannerismis also given due
consideration during evaluation. . |If students have any doubts, grievances and
queries with reference to internal evaluation, the institute gives an ear to
their conplaints and makes every effort to clear their doubts until their
sati sfaction.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The committee prepare academ c cal endar at the beginning of the year and on
upl oaded the coll ege website and on notice board of the college. The academn c
cal endar apps distributed to teaching and non teaching staff of the coll ege.
The academ c cal endar al so contains the early schedul e of the college ranging
fromlist of holidays, date off national |evel holidays, state |level, holidays
| ocal holidays and the institutional holidays. Schedul e of college exam nation
and other forns of evaluation search as reval uation through performance sem nar
presentation.. the tentative dates of college exam nati ons and desserts are
menti oned in academ c cal endar. College social gathering, parent teacher neet,
ex student neet, college sports are included in the academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://macccr. or g/ wp- cont ent / upl oads/ 2019/ 11/ PCC for_col |l ege_websi t e. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination




UG BA Graduati on 79 37 46. 84
P. G MA Mar at hi 35 20 57.14
P. G MA Horme 16 13 81. 25
Econoni cs
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://macccr. or g/ wp- cont ent / upl oads/ 2019/ 11/ POC for _col | ege_websi t e. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)




I nt ernati onal Engl i sh 3 3.14
I nt ernati onal Economi cs 1 3.15
I nt er nati onal Political Science 1 3.15
I nt ernati onal Li brary 2 5.5

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 3 3 1 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File




3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Cl eani ng 5 120
prem ses of bus
stand, rail way
station, PHC
center, college
prem ses
Ai ds Awar eness NSS Awar eness 5 100
Pr ogram
Gender |ssues NSS Awar eness 5 100
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1700000

300000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added




Canpus Area

sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M Partially 2.9.2 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 1472 119979 129 19972 1601 139951
Ref erence 1094 240275 44 8867 1138 249142
Books
Jour nal s 38 51408 7 16732 45 68140
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Existin 17 1 1 0 0 0 0 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 17 1 1 0 0 0 0 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1014000

973570

2486000

402947




4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Top managenent assures free hand | eadership to the faculty for efficient and
snoot h running of college and quality naintenance by foll owi ng neasures: e
Heads of the departnments |ead other faculty nenbers by hol ding frequent and
regul ar departmental meetings with themto discuss and execute curricul ar

cocurricular and extension activities, as well as other paraneters and issues
required for departmental adequacy for smooth teachingl earning and research.
Moreover they are allowed to involve in Board of Studies and contribute in
curriculum designing. ¢ Heads of departnents are responsible for selecting

equi pent’ s for purchasing in priority order. « They are invited in interviews
for selection of contributory hour basis teachers and express their views on
sel ection of candidates. ¢ Recently Acadenics Mnitoring Comrittee has been
constituted to nonitor running and quality assurance in curricular and
cocurricul ar aspects which are being handl ed by faculty nmenbers. ¢ The
coordi nators have been appointed for Research Conmittee, coaching for
conpetitive exaninations and career and trainingplacenent cell to coordinate
efficacy of functioning in these spheres and they shoul der the total
responsibility of task within their purview and make year plans for diverse
activities with sharing suggestions of commttee nenbers which are approved by

Principal. ¢« 3 teaching staff nenbers and 1 from nonteaching sector are given

representation on CDC to voi ce demandi ng i ssues regarding infrastructura
needs, result, administration, appointments, personal and students’ grievances,
etc. ¢ Principal assigns particular responsibility and task to specific faculty
menber and who is often accessible as and when required by college authority
for rel evant guidance and cooperation. Institute believes in virtues of team
spirit and decision nmaking. Principal, by supportive assistance of heads of the
departnent participate in decision nmaking in denocratic way. Departnental heads
enjoy full operational autonony regardi ng planning and execution of their
assigned work within stipulated tinme frane like: ¢ Distribution of syllabus as
per work load. ¢ Distribution of theory |ectures and practical’s in
departnental tine table. ¢ Internal exaninations and assessnment. ¢ Liberty in
sel ection and purchasing material on the basis of prioritized needs viz.
books/ cheni cal s/ equi pnent’s, etc. ¢ Total freedomin purchasing material bel ow
the cost of rupees one thousand. ¢ Planning of departnmental annual cal endar of
curricular, cocurricular and extension activities and their execution. e
Further the adm nistration is decentralized to great extent in form of
formul ati on of various admi nistrative commttees. These nmonitor the roles of
di fferent departnmental activities and carry out diverse curricular,
cocurricular and extracurricular activities. Commttees involve every faculty
menber from teaching, nonteaching and a few student representatives. Each one
headed by convener / coordi nator hol ding respective power and responsibility.
These are del egated according to faculty's talent, skills, conpetence
aptitude, devotion and conmitnent for work to achieve institute’s goal. ¢ The
adm ssions are nonitored by admi ssion committee. ¢ The admi nistrative and
academic activities are reviewed by the IQAC and its audit verification for
accountability.

http://macccr.org/wp-content/uploads/2019/11/Procedures_& Policies_for_maintaining_& utilizing_physical _aca
demic_& support_facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees




No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

enhancement scheme

Name of the capability Date of implemetation

Number of students Agencies involved
enrolled

No Data Entered/ Not Applicable !!!

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 22 Mahila Arts Mar at hi Mahila Arts | M A Mar at hi
Commer ce, Commer ce
Col | ege, cOLLECE,
Chandur Chandur
Rai | way. Rai | way.
2018 4 Mahila Arts |HonmeEconomic | Mahila Arts M A Hone
Commer ce S Commer ce Econoni cs
Col | ege, Cha Col | ege,
ndur - Rai | way Chandur
Rai | way.

View File




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
G oup/ sol o songs institution |evel 20
Ski t institution |evel 10
Rangol i Fl ower show Di sh institution |evel 25
decoration
Post er panting One ninute institution |evel 25
show Sports
Cul tural Program One Act institution |evel 50
Pl ay
Essay writing institution |evel 40
Debat e Question Quiz institution |evel 30

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

The col |l ege works for the benefits of the students throughout the year and
pursues several activities within the and outside Col | ege canpus the najor
activities persecuted by students in 201819 1 cultural activities to fresher’s
party celebration of birth and death anniversary of Mhat ma Gandhi teachers Day
cel ebration in nenory of sarvepalli radhakrishnan 4 cel ebration of annua
soci al 5.gathering Marathi rajbhasha din activity. O her activities participate
in blood donation canp off central railway of Chandur —Railway. railway. Top
managenent assures free hand | eadership to the faculty for efficient and snooth
runni ng of college and quality mai ntenance by foll ow ng neasures: ¢ Heads of
the departnents |ead other faculty nmenbers by hol ding frequent and regul ar
departnental neetings with themto discuss and execute curricular, cocurricular
and extension activities, as well as other paraneters and issues required for
departnental adequacy for snooth teachingl earning and research. Mreover they
are allowed to involve in Board of Studies and contribute in curricul um
designing. ¢ Heads of departnents are responsible for selecting equipnent’s for
purchasing in priority order. « They are invited in interviews for selection of
contributory hour basis teachers and express their views on sel ection of
candi dates. ¢ Recently Academ cs Mnitoring Conmittee has been constituted to
moni tor running and quality assurance in curricular and cocurricul ar aspects
whi ch are being handl ed by faculty nenbers. ¢« The coordi nators have been
appoi nted for Research Conmittee, coaching for conpetitive exam nations and




career and trainingplacement cell to coordinate efficacy of functioning in
t hese spheres and they shoul der the total responsibility of task within their
purvi ew and nmake year plans for diverse activities with sharing suggestions of
comm ttee nenbers which are approved by Principal. ¢ 3 teaching staff nenbers
and 1 from nonteaching sector are given representation on LMC to voice
demandi ng i ssues regarding infrastructural needs, result, admnistration,
appoi ntments, personal and students’ grievances, etc. ¢ Principal assigns
particular responsibility and task to specific faculty nenber and who is often
accessi bl e as and when required by college authority for relevant gui dance and
cooperation. Institute believes in virtues of teamspirit and deci sion naking.
Principal, by supportive assistance of heads of the departnent participate in
deci sion nmaking in denocratic way. Departnental heads enjoy full operationa
aut onony regardi ng planni ng and execution of their assigned work within
stipulated tine frame like: o Distribution of syllabus as per work [oad. -
Distribution of theory lectures and practical’s in departnmental time table. o
I nternal exam nations and assessnent. ¢ Liberty in selection and purchasing
material on the basis of prioritized needs viz. books/chem cal s/equi pnent’s,
etc. o Total freedomin purchasing naterial below the cost of rupees one
t housand. < Pl anning of departnental annual cal endar of curricular,
cocurricular and extension activities and their execution. ¢ Further the
adm ni stration is decentralized to great extent in formof fornulation of
various administrative committees. These nonitor the roles of different
departnental activities and carry out diverse curricular, cocurricular and
extracurricular activities. Conmttees involve every faculty nmenmber from
teachi ng, nonteaching and a few student representatives. Each one headed by
convener / coordinator hol ding respective power and responsibility. These are
del egated according to faculty’'s talent, skills, conpetence, aptitude, devotion
and conmtnent for work to achieve institute’'s goal. ¢ The adm ssions are
noni tored by admi ssion comrittee. ¢ The adnministrative and acadenic activities
are reviewed by the IQAC and its audit verification for accountability

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

To build a selfnotivated and continuing relationship with college Alumi to
facilitate greater collaboration and connection for nutual wellbeing and
progress. Mahila Arts Commerce Coll ege, ChandurRy has al ways given a thought
to have conpendi um of providing only best of the best education to its
students, our Alumi on the other hand are adding values to its reputation with
their influences to the society. It would be an understatenent to nention that
today College is having its presence in each and every part of the Maharashtra
inthe formof its Alumi. Formal Al ummi Meets are such opportunities which
enable Alumi to reunite with their friends and faculty nenbers, revitalize
their menories and share experiences of their past and present life. At the
same tinme it also enables us to receive constant updates of our Alumi and to
have structured engagenents with our Alummi of nutual interests and gains. The
areas where Anmity is utilizing the Alumi Network: 1.1n building the Colleges s
reputation, which relies in large part on how successful graduates are in the
real world. 2.Qur existing students have better job prospects because their
seniors are creating a perfect legacy in the corporate world with their

know edge and val ues. Major platforns where Snehbandh(Name of Al umni

associ ation) Alumi are engaged: 1.lnvited Tal ks/ Guest Lectures/ Al umi Foruns
2. Menber of Coll ege Devel opnent Commttee 3. Engaged with institutions in the
capacity of external exam ners . 4.Exclusive engagenent with existing students
of Amty and its Alumi under Mentor Mentee Programre 5. Alumi al so take part
in various Social Activities like , Human Value. 13. Alumi are al so engaged in
various students driven activities like comittees as a Jury Menber,




facilitator and activities supporters.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Activities: o Regular neets are organized in which alumi recollect their
gol den nmenories and express their heartfelt views. ¢ Constructive suggestions
are incorporated in college devel opment. ¢« Few alumi visit as resource persons
and contribute in acadeni ¢ and nonacadem c enrichnents. Association has raised
some corpus fund to enhance infrastructural devel opnent. Day by day horizons of
al utmi associ ation are expanding and it is enriching by new enroll nments

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Heads of departments are responsible for selecting equipnent’s for purchasing
in priority order. The bul k of the students pursuing higher education in this
coll ege are emanating fromrural areas. They bel ong to soci oecononically
backward sector of society. The vision and the mission statenents are in
synchrony with the intellectual potential and academ c needs and demands of the
region with the aimof equipping themfor individual to national life. To
refl ect the national policies of higher education through the vision and
m ssion of the institute, it undertakes follow ng endeavors: Top nmanagenent
assures free hand | eadership to the faculty for efficient and smooth runni ng of
coll ege and qual ity nmaintenance by follow ng neasures: ¢ Heads of the
departnents | ead other faculty nmenbers by hol ding frequent and regul ar
departnmental nmeetings with themto discuss and execute curricular, cocurricular
and extension activities, as well as other paraneters and issues required for
departnental adequacy for snooth teachi ngl earning and research. Mreover they
are allowed to involve in Board of Studies and contribute in curriculum
designing. ¢ ¢ They are invited in interviews for selection of contributory
hour basis teachers and express their views on selection of candidates. -
Recently Acadenics Mnitoring Commttee has been constituted to nonitor running
and quality assurance in curricular and cocurricul ar aspects which are being
handl ed by faculty nmenbers. ¢ The coordi nators have been appointed for Research
Committee, coaching for conpetitive exam nations and career and
trai ni ngpl acenent cell to coordinate efficacy of functioning in these spheres
and they shoul der the total responsibility of task within their purview and
make year plans for diverse activities with sharing suggestions of comittee
menbers which are approved by Principal. ¢ 3 teaching staff nenbers and 1 from
nont eachi ng sector are given representation on LMC to voi ce denmandi ng i ssues
regarding i nfrastructural needs, result, admnistration, appointnments, personal
and students’ grievances, etc. ¢ Principal assigns particular responsibility
and task to specific faculty nember and who is often accessi ble as and when
required by college authority for relevant gui dance and cooperation. Institute
believes in virtues of teamspirit and decision nmaking. Principal, by
supportive assistance of heads of the departnment participate in decision nmaking
in denocratic way. Departnental heads enjoy full operational autonony regarding
pl anni ng and execution of their assigned work within stipulated tinme frane
like: ¢ Distribution of syllabus as per work load. ¢ Distribution of theory
| ectures and practical’s in departnental time table. ¢ Internal exam nations




and assessnent. ¢ Liberty in selection and purchasing nmaterial on the basis of
prioritized needs viz. books/chem cal s/ equi pnent’s, etc. ¢ Total freedomin
purchasi ng material below the cost of rupees one thousand. ¢ Planning of
departnental annual cal endar of curricular, cocurricular and extension
activities and their execution.  Further the admi nistration is decentralized
to great extent in formof forrmulation of various adninistrative comittees.
These nmonitor the roles of different departnmental activities and carry out
diverse curricular, cocurricular and extracurricular activities. Commttees
i nvol ve every faculty nmenber fromteaching, nonteaching and a few student
representatives. Each one headed by convener / coordi nator hol ding respective
power and responsibility. These are del egated according to faculty' s talent,
skills, conpetence, aptitude, devotion and commtnment for work to achieve
institute's goal. ¢ The admi ssions are nonitored by adm ssion commttee. ¢ The
adm ni strative and academ c activities are reviewed by the QAC and its audit
verification for accountability. Thus, decentralized device enpowers the
departnents and individual faculty and nakes them enough confident and
sel fdeci si ve. However careful checks always Ioomto ensure decision nmade in
careful, proper and feasible manner. As per need, these decisions are reviewd
by hi gher authority. The suggestions from nanagenent are conmunicated to
teaching / nonteaching staff and inplenented by the Principal

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Unabl e to do any change in Curricul um

devel opment, because it is well decided

pl anned by Sant Gadge Baba University,
Ant avati .

Resear ch and Devel opnent i. To encourage themto present
research papers in National
International state |level seninar and
to act as a resource persons. iii.
Exhi bits the publication of research
work of the faculty nmenbers in the
college library to inspire for the
research if. Mtivation of the faculty
menbers and students to organi se
sem nars, workshops, institutiona
| evel state level, National Ievel and
international |evel. 5 encourage
faculties to act as young feel and PHD
supervisors. v. library ICT and
physi cal infrastructure provision for
WFi facility in canpus for the use of
e | earning resources

Admi ssi on of Students 1 fully computerized office and
accounts .2. Online adm ssion process
of UG and PG 3 display of al
i nportant notifications point 2.1
curricul um devel opnent a. |nclusion of
field work industrial visits and
educati onal excursions in both
under graduat e and post graduate |evels




of conplementary traditiona

exam nations teaching and learning 1
wi de access to internet facility tuin
cricket online |earning managenent
eBook regional facility for caring
outside 2. Learning through field work
visits and industrial eBook journals

facility for caring outside.4.

Enhancenent of |earning skill of

students through participation

indifferent sem nars

Human Resour ce Managenent

Human resource Managenent 1 notivating
and facilitating the faculty nenbers to
participate ine refreshers orientations
and short term courses and the prograns
like train the trainers self appraisal

of the teachers through mai ntenance of

acadeni c diary 3 nmintenance of

gri evance redressal cell anti ragging
conm ttee sexual harassnent comrittee 4
MOU, wi th doctor who will visit the

college in enmergency for the treatnent
of facility to teaching and non
teaching staff.

I ndustry Interaction / Coll aboration

I ndustry visits are organi zed

Adm ssion of Students

Adm ssion of students.l1. Online
adm ssions including paynment facility.
2. online adm ssion is made strictly on
the basis of criteria design by Gadge
Baba Anravati University Anravati . 3.
strict observance of government rules
for reserved category.

Exam nati on and Eval uati on

Exam nati on and eval uation a college
has conpl enented traditional witten
exam nation with project work
assi gnnent debates group di scussions
literature review Power Poi nt
presentation Grand Viva, sem nar and
research and devel opnent i.notivate
faculty nmenbers for research
publication in peer reviewed journals
wi th high inpact factor

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fi nance and accounts when fully

conmput eri ze account section to naintain

Col | ege canpus accounts through
comput ers

Student Admi ssion and Support

student adm ssion and support 1 online
adm ssion and fees deposited in bank
accounts on the sane day of adm ssion

Adm ni stration

1.online | eaves applications 2.notice
di splay for students and ot her
st akehol ders.




Exam nati on

online infornmation forns from Sant
Gadge Baba Anravati

Uni versity

Anr avati .

Pl anni ng and Devel opnent

to all

| mpl enented SMS system for circul ating
i nformation including regul ar
st akehol ders.

noti ces

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date
professional | administrative
development training
programme programme

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Train the 2 29/ 10/ 2018 03/11/2018 6
Tr ai ner
Pr ogr anmme
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 8 7 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Consi dering rapid changes Wl fare Schenes for Cor pus fund for hel ping
in technol ogy and NonTeachi ng staff: needy students
i ndustry expectations, Institute believes in the
the Institute encourages overal |l devel opnent of
its staff in acquiring its adm nistrative




the latest skills by
deputing them for various
progr ans/ conf er ences.
Enpowering teachers with
personal conputation
facility: The Institute
provi des | apt ops or
desktops to every faculty
and encourages themto
use nodern teaching

ai ds. General Welfare
Schenes for all staff:
Pol i cy for Higher

Studies: The Institute
recogni zes the need for
conti nuously educating
its teachers. Faculty who
have conpleted two years
of continuous service are
provided with
Leave/ Reduced teaching
| oad to pursue
Mast er s/ Doct oral research
Leaves: The Institute has
various | eaves |ike
casual |eave, sick |eave
earned |l eave, maternity
| eave, study | eave and
conpensatory | eave as per
the HR policy. Gatuity:
Al staff are eligible
for Gatuity after
compl eti ng continuous
service of mninumyears.
Medi cal | nsurance: Al
staff are covered with
Medi cal insurance of Rs.
1, 00, 000/. Medi cal
Assi stance in Energency:
The Institute has tied up
wi th TOPSLI NE Ener gency
Response Service for 24x7
medi cal support facility.
First Aid boxes are
avai l abl e at vari ous
| ocati ons on canpus.
Counsel ling Centre:
Realizing that life in
the city is very hectic
students and staff may
experiencestress and
depression. Thus, the
Institute has a
pr of essi onal counsel | or
to address students
Staff. Early Salary
paynments during
festivals: During

support staff as well.
Special training for soft
skills: The Institute
gi ves equal enphasis on
the softskills training
of nonteaching staff.
Staff appoi ntnent on
conpassi onat e grounds:
The objective of the
schenme is to grant
appoi nt nent on
conpassi onate grounds to
a dependent famly nenber
of an enpl oyee who has
expired while in service




prom nent festival tinmes,
salaries of staff are
credited well in advance.
Heal t h Awar eness
Prograns: The Institute
arranges or particiapiate
in health awareness
programres |ike cancer
awar eness, yoga Ssessi ons,
organ donation, bl ood
donation etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has a systemof internal as well as external audit. Interna
audit helps the institute to follow a systematic approach to eval uate and
enhance the effectiveness of financial processes. It reviews and approves
i nformation and conpliance with policies and SOPs. It observes the accounting
heads |i ke Fees collected from students, various expenses nmade, Provident Fund,
Prof ession Tax, TDS, Assets and Liabilities etc. A thorough check and
verification of all vouchers of the transactions is carried out in each
financial year. The observations given by the auditors are duly conplied with.
The Books of Accounts of the Institute are audited by the inhouse audit team
Statutory audit is conducted once in a year by the external auditor as per
stipul ated provisions of the Income Tax Act. The Institute has a system of
internal as well as external audit. Internal audit helps the institute to
follow a systematic approach to eval uate and enhance the effectiveness of
financial processes. It reviews and approves infornmati on and conpliance with
policies and SOPs. It observes the accounting heads |ike Fees collected from
students, various expenses made, Provident Fund, Profession Tax, TDS, Assets
and Liabilities etc. A thorough check and verification of all vouchers of the
transactions is carried out in each financial year. The observations given by
the auditors are duly conplied with. The Books of Accounts of the Institute are
audited by the inhouse audit team Statutory audit is conducted once in a year
by the external auditor as per stipulated provisions of the Inconme Tax Act.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

1760

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Col | ege
Academ c

Conmi ttee under
principals




chai rmannshi p

Adm ni strative Yes Audi ot r Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Cuidance session fromparents were organi zed on social issues for acquiring
life living skill

6.5.3 — Development programmes for support staff (at least three)

1. They can enhance their acadenmic qualification. 2. Soft skill devel opment
prograns were organi zed by university institute permtted themto attend it. 3.
Chance of pronotion if acquire essential qualifications.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Two Day National Level Conference on “Rashtriy Shabadawali Aayog ”
(Sponsored by HRD Mnistry ) 15th and 16th February 2019. 2. One Day wor kshop
on Cashl ess Transaction for students staff. At Adopted village Tenbhurni, for

villagers. 3. Student Feedback on Institutional Performance, Curriculum
Li brary, Faculty, Self Rating, Alumi, parents stake holders 4. Orientation
programre for First Year students by collage. 5. Oganizing Parent neet and
Alumi Meet every year 6. Regular Wbsite updating. 7. Planning of skill
devel opnment programlike “Train the Trainer”, by HRD ministry sent tw faculty
from col | ege.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Pre marriage 01/ 12/ 2018 08/ 12/ 2018 100 0
counsel i ng
Fenal e 01/ 01/ 2019 08/ 01/ 2019 180 0
Foeti ci de
Awar eness
In NS S 02/ 03/ 2019 08/ 10/ 2019 100 0
speci al canp
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources




Ener gy Conservation: Energy conservation has been a top priority at our
institute. Keeping this goal in focus green initiatives are undertaken. The
nmeasures are being taken: ¢ A proposal for green infrastructural changes is

bei ng forwarded. ¢ Replacing ordinary incandescent |ight bulbs to conpact
fluorescent light. (CFL) / LED bul bs, wherever possible. ¢ A sinple but potent
way of energy conservation. ¢ Unplugging after the charging of |aptops nobile
devices to conserve energy. * Mandatory initiatives are taken to create
awar eness about energy crisis, consunption and effects of carbon em ssion. e
Col ourful posters and placards made by green soldiers on energy conservation
are displayed in corridors, class roons, conputer |abs, and office and ot her
sensitive zones. ¢ Quest tal ks have been arranged or students faculty on energy
conservation, to avoid msuse of it. Small and mnor steps viz. shutting down
conputers, when not in use, turning off electric appliances at day end are
bei ng practiced. Water harvesting: Rain water harvesting system has been set up
with roof top harvesting. Water harvested by rain water harvesting technique is
bei ng used for watering gardens. Hazardous waste managenent: e« Leaf litter from
garden and canpus waste papers, kitchen waste from honeeco dept. is proceeded
for verm composting and conpost produced used for garden nmannuare. Plantation
NSS Tree plantation drive to offset carbon em ssion students are advocated to
respect environnment through tree plantations, plant sapling planted within
outsi de Year No.of sapling planted Area 20182019 100 Trees Canpus, adopted
village. ¢ Students nentoring tree saplings. ¢ University provided tree
saplings for distribution and planting within canpus. Integrating environnment

education course for B.A Part |l students is pronpting increase of
envi ronment al awareness. In this context guest |lectures also have been
arranged.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 2 13/ 02/ 201 0 Bl ood 01 3
9 Donati on
in collab
oration
W th
rail way
| abour
uni on Cha
ndur Rai | w
ay

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title

Date of publication

Follow up(max 100 words)

Hand Book on Human Val ues

14/ 06/ 2018

Hand Book OF Human Val ues
Concept of Human Val ues:
Human val ues are the
virtues that guide us to
consi der human el ement
when one interacts with
ot her human bei ngs. They
are our feelings for the
human essence of others.
It is both what we expect
others to do to us and
what we aimto give to
ot her human bei ngs. These
human val ues give the
ef fect of bonding,
conforting and
reassuring. There are
five stem val ues and many
subval ues or virtues that
come fromthe main
val ues. Toget her they
make up the tapestry that
forns an individual of
character, containing al
t hat makes a hunman nobl e,
caring and kind. ¢ Love -
Peace Using the tool of
the mind « Truth Using
the power of intellect e
Ri ght Conduct Using the
tool of the body -
Nonvi ol ence Awakeni ng the
spirit within Human
Val ues cannot be taught
in a class roomsetting.
To incul cate human val ues
an i ndividual mnmust go out
get engaged with the
community. By practically
working in the field, an
i ndi vi dual gets
sensitized towards the
soci al issues problens
| earns his/her roles
responsibilities towards
soci ety nation. One
| earns about the
structure functioning of
various soci al agencies
realizes the inportance
of cooperation
participation towards the
social prograns initiated
by them The idea is to
transform an i ndi vi dual
into a socially




responsi bl e being who is
al so an account abl e
citizen. Philosophy of
Hurman Val ues at Mahil a
Arts Commrerce Col |l ege,
ChandurRly. Coll ege has a
strong inclination
towards instilling
i ncul cati ng human val ues
among its students so
t hat when they pass out
they not only becone
out st andi ng prof essional s
but al so stand out as
i ndividuals with strong
et hi cs character Vision
Bui | di ng the nation and
the society through
providing total,

i ntegrated and
transcul tural quality
education and to be the
gl obal front runner in
val ue education and
nurturing talent in which
Modernity Bl ends with
Tradition Mssion To
provi de education at al
levels in all disciplines
of nmodern tinmes and in
the futuristic and
energing frontier areas
of know edge, | earning
and research and to
devel op the overal
personality of students
by making them not only
excel l ent professionals
but al so good
i ndividuals, with
under st andi ng and regard
for human val ues, pride
in their heritage and
culture, a sense of right
and wrong and yearni ng
for perfection and inbibe
attributes of courage of
convi ction and acti on.

Teachers Code of Conduct

14/ 06/ 2018

Code of Conduct for
Teachers Teachers shoul d
1) Plan, prepare and
deliver lectures as per
their Time Table. 2)
Teach according to the
educati onal needs,
abilities and attai nnent
of the individual pupils
and groups of students.




3) Pronote the general
progress and wel | bei ng of
i ndi vi dual students,
groups of students or
cl asses entrusted to her.
4) Make them available to
st udent seven beyond
their class hour, help
and gui de students
wi t hout any renuneration
or reward. 5) Provide the
necessary information and
advi ce and nekes the
necessary requisitions
and arrangenents in
connection with the
teaching of the subject/s
assigned to her. 6) be
affectionate with
students and not behave
in a vindictive manner
towards any of them for
any reason. 7) Manage
their private affairs in
a manner consistent with
the dignity of the
prof essi on. 8)
Participate in neetings
of respective bodies held
inthe institution. 9)
Cooperate with the
Col l ege’ s Principal, Head
of departments, other
faculties in the
preparations and
devel oprment of courses of
study, teaching
progr ammes, nethods of
t eachi ng and assessnent
prescri bed by the SGBAU
Anravati. 10) Maintains
good order and discipline
anong students and
saf eguards their health
and safety in the canpus.
11) Participate in staff,
group or other neetings
for the better
organi zati on and
adm ni stration ot her
institution, or related
to the institutiona
curriculum 12)
Participate in extension,
cocurricul ar and
extracurricul ar service.
13) Share in any possible
and reasonable way in the




proper nanagenent,
organi zati on, order and
di scipline of the
institution 14)
Participate in further
personal training and
pr of essi onal devel opnent
as a teacher, including
the attendance to
i nservice education and
training courses
prescri bed by UGC
sponsored Academ c staff
col l eges. 15) Respect the
right and dignity of the
student in expressing
hi s/ her opinion. 16) Deal
honestly and inpartially
wi th students regardl ess
of their religion, caste,
political, economc,
soci al and physi cal
characteristics. 17)
Recogni ze the difference
in aptitude and
capabilities anmong
students and strive to
neet their individua
needs. 18) Encourage
students to inprove their
attai nnents, devel op
their personalities and
at the time contribute to
community wel fare. 19)

I ncul cate anong students
scientific outl ook and
respect for physica
[ abour and ideals of
denmocracy, patriotism and
peace. 20) A d students
to devel op and
under st andi ng of our
Nati onal Heritage and
CGoals. 21) Refrain from
inciting students agai nst
ot her students,
col | eagues or
admi ni stration

Research Ethics

14/ 06/ 2018

Vi dar bha Youth Welfare
Society Anravati’s Mahila
Arts, Commerce Col |l ege
Chandur Railway ETH CS I N
RESEARCH ? I ntroduction
The college is conmtted
to promoting and
mai nt ai ni ng hi gh
standards of integrity
and accountability in the




conduct of academ c
research and is keen to
enbed and endorse a
cul ture of honesty and
transparency. The Col |l ege
is dedicated to
guaranteeing a free
academ c environment to
conduct research, to
teach and to publish,
subj ect to the norms and
standards of scholarly
i nquiry, wthout
interference or penalty.
Cogni zant of our
responsibility to our
st akehol ders, the coll ege
has formnul ated the Code
of Ethics. The foll ow ng
are the points to be
considered: ? Integrity
and Honesty Integrity and
Honesty i s of paranount
i nportance in the conduct
of research. Integrity,
accountability and
responsibility in
conducti ng academ c
research formthe
cornerstone of any
academ c enterprise and
pronot e excellence in
academ c research. Al
faculty, research staff,
and students shoul d
fulfill the
responsibilities and
obligations charted out.
Conduct of Research 1.
Conduct all research
activities in accordance
wi th the accepted
standards of our
discipline. 2. Refrain
fromaccepting or
undert aki ng research
assignnents requiring
conmpet enci es that we do
not have, unless
col l aborating with or
bei ng supervised by a
nore know edgeabl e
scholar. 3. Ensure the
accuracy of all data that
we and our coll aborators
have gat hered and/ or used
in our research. Only the
correct data,




i nformation, and research
results shall be reported
in journals, conferences.
Plagiarism1l. Not to
pl agi arize that is, to
present portions of
another’s report or data
as our own, even if the
ot her work or data source
is cited occasionally. 2.
Cite clearly all sources
of information and data
that we use which are not
the results of our own
research 3. G ve proper
acknow edgnent and credit
to resource/fundi ng
sources of our research.
? Justice and Fairness W
recogni ze that research
is a collaborative effort
and it is therefore vital
that we treat our peers,
col | eagues, students,
benef actors, and research
participants justly and
fairly. To this end it is
proposed that the
Researcher will: 1.
Provi de assi stance to
ot her researchers,
especially if we are
uni quely qualified to do
so by our expertise. 2.
Take diligent care of
equi prent, nmateri al
resources, and results.
3. Appropriately
attribute and credit to
others their
acconpl i shmrents and
research results which we
may have utilized in our
own research. 4.
Acknowl edge the materi al
contribution of others in
our research undert aki ng.
? Safety and Beneficence
Because we are schol ars
W th extensive expertise
in our fields, and who
strive to contribute to
human and nati ona
devel opnent, it is our
duty to protect and
pronote the safety and
interests of the
community. In this




respect, we have the
foll owi ng obligations, as
stated below. 1. Call the
attention of the public
and the authorities to
any hazard we observe
that threatens human and
environmental safety 2.
Avoi d maki ng m sl eadi ng
or exaggerated statenents
or publicizing equivocal
research findings as fact
and avoi d deliberate
vi ol ation or
ci rcunmventi on of
regul ati ons governi ng
research. 3. Ensure that
| aboratory wastes are
properly di sposed or
treated, and our research
activities do not result
i n environmenta
degradati on. ? Respect
for Human Ri ghts and
Dignity In our research
undertakings, we are in a
position to direct or
i nfl uence the behavi or
and attitudes of those
who participate in and
utilize our research. W
must do this by adhering
to the obligations
enunmerated as follows: 1.
Respect cul tural
i ndi vidual, and role
di fferences anong
research participants and
consumers, including
those based on age, sex,
gender identity,
nationality, ethnicity,
disability, |anguage, or
soci oeconom ¢ status. 2.
Eliminate from our
research practices and
reports any biases that
are based on the
af orenmenti oned factors.
3. Provide participants
with the opportunity to
obtain informati on about
the design, procedures,
results, and concl usions
of the research. 4.
Protect our participants’
right to privacy and
confidentiality.




St udent s Hand book

14/ 06/ 2018

St udent Handbook e
Extracts fromregul ati ons
on acadenics at Coll ege

conduct of exam nation
Schene of eval uati on,
di sci pl i ne anong students
in university, student
support services and
regi stration, fee paynent
readni ssion etc. are
publ i shed as “ STUDENT
HANDBOCOK” (for gui dance
conpl i ance bystudents) on
at the tine of
conmencenent of each
acadenmi c session. It is
mandat ory for each
student is to downl oad
t he “ STUDENT HANDBOCK”
fromcoll ege website In
the first senester for
B. Al Yearly pattern for
B.AIl BAIII
Prospectus of the college
is available on website
of college. Student may

vi ew PPT on vari ous

academ c topics and
events to increase their
know edge in addition to
course curriculum Hostel

Acconmodat i onSt udent
regi ster their nanmes for
al | ot nent of hostel
accomodat i on. Student
Resour ces Student
resources avail abl e at
our coll ege canmpus are
avail abl e

Code of Conduct for non
t eachi ng/ support staff

14/ 06/ 2018

Code of Conduct /Policy
Support Staff:
NonTeachi ng Staff Code of
Conduct outl i nes
managenent’ s expectations
regardi ng enpl oyees’
behavi or towards their
seni ors, supervisors
col | eagues, students and
overal | organization.
1Personal: 1. Al are free
to express their views
and feedback regarding
work and systens. 2. Al
support staff nust wear
the uniformon all
wor ki ng days. They nust
conpul sorily wear the
Identity Card at al




times on the canmpus. 3.
Al'l Support staff nust be
computer literate. Every
staff must hold at | east
one conputer
certification upon
appoi ntrrent. In case a
conputer non qualified
staff is appointed, he
must obtain a
certification within one
year of appointnent.
Fai l i ng whi ch his/her
services are |liable to be
term nated. 4. Al should
conplete their duties
efficiently and in a
tinmely manner. 5.A
shoul d be punctual when
comng to and | eaving
fromwork. 6. Al should
fulfill their job duties
with integrity and
respect toward
col | eagues, stakehol ders
and the comunity. 2 Work
and Behavior 1. Al nust
show professionalismin
the college 2. Al should
respect their coll eagues.
3. Support staff is urged
to respect the
pr of essi onal i sm of
academ ¢ enpl oyees and
fell ow support staff
menbers and to refrain
from behavi or that would
prevent others from
fulfilling their duties,
for exanple, by failing
to order books or repair
equi prent 1. They shoul d
mai ntain the work culture
and environnent of the
college. 2. Al nust
comply with
environnental , safety and
fair dealing laws. 3. Al
shoul d treat the college
property with respect and
care and Shoul d
denonstrate a concern for
the appropriate use and
mai nt enance of al
equi prent provi ded by the
college. 1. Ensure that
col | ege services such as
phot ocopyi ng and post age




are used only for college
purposes 2. Kindly
refrain from spendi ng
unnecessary tinme on the
col l ege conputer. 3. Any
wor k assi gned by the Head
of Department , Principal
and any other authority
of the college will be
willingly accepted and
effectively executed on
time. ¢ Examination duty
and NSS duty is nmandatory
for all support staff -

I nt er depart nent al
transfers will be
accepted willingly as and
when proposed by the
authorities. « A
support staff nust attend
Devel opnent Prograns and
training workshop to
update thensel ves. o
Concessions: ¢ Al non
teaching staff nenbers
who wish to further their
qualification will be
provi ded 50 fee
concession. ¢ Al non
teaching staff nenbers
whose children are
admtted in the canmpus
school s and col | eges are
eligible for 50 fee
concessi on. o Leave
Procedure: Al support
staff nust get the casua
| eave sanctioned from
their respective heads
bef ore proceedi ng on
| eave. The casual | eave
formnust be submitted to
the college | eave clerk
bef ore proceedi ng on
| eave. In case of
enmer gency casual | eave
the support staff nust
intimte the head as well
as the leave clerk
t hrough SMS/ Emai | / What s
App. Upon return from
energency casual | eave
the support staff nust
forward the casual | eave
formto the coll ege
office within two days of
rejoining. No support
staff can avail any duty




| eave wi thout the
explicit perm ssions of
the higher authority. o
Di sputes and their
Resol ution « Al are
expected to avoid any
conflicts, personal
financial or otherw se
that m ght hinder their

capability or wllingness

to performtheir duties.
e All non teaching staff
shoul d avoi d of f endi ng,
participating in serious
di sputes and di srupting
the workplace. ¢ In case

of any disputes it should

be sorted out with the
hel p of the direct
authority, and if
solution is not
forthcom ng fromthe
direct authority then
only principal may be

approached. o Interaction

with students. ¢ Support
staff will denonstrate
courtesy, respect,

pati ence, and willingness

to help in all their
interactions with
students in any context.
e Al should strive
actively to avoid
conflict between
t hensel ves and any
student. ¢ Refrain from
physical intervention to
resolve a conflict
bet ween students. ¢ In
the event of conflict
initiated by a student,
t he enpl oyee wil|l
mai ntai n an open,
nonconfrontati ona
attitude and report the
incident to the
adm ni strative or
departnental head

7.1.6 — Activities conducted for promotion of universal Values and Ethics

on the canpus
assenbl e every year
on 26 January on

Activity Duration From Duration To Number of participants
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 25
Students and staff
of all Institutes




t he occasi on of
Republic Day and
attend flag

hoi sting foll owed
by a systenmatic
parade by security
guards. Speci al
tal ks are arranged
on various topic

I ndependence Day

I ndependence Day is
cel ebrated every 15
August in our
college with a flag
hoi sti ng cerenony
foll owed by a
systemati c parade
by security guards.
I nspirationa
speeches are given

by hi gher

authorities. To
pronote unity and
har nony, var

15/ 08/ 2018

15/ 08/ 2018

25

Gandhi Jayanti
Gandhi Jayanti is
celebrated in a
uni que manner at
college in
remenbr ance of
Mahat ma Gandhi .
Renenbering his
princi pl es and
acting on it

02/ 10/ 2018

02/ 10/ 2018

120

Mar at hi Bhasha
Di was Marath
Bhasha Diwas is
cel ebrated by the
Students on every
27 February to
comenor ate the
birth anni versary

of the en nent
Mar at hi  poet,
pl aywr i ght,
novel i st
‘ Kusumagraj ', V.V.
Shi rwadkar. Vari ous
facets of Marathi
| anguage are

27/ 02/ 2019

27/ 02/ 2019

200

signi ficant
conmenor at i ons
Coll ege library

depart nent

organi zed a

menorial service to

14/ 10/ 2018

14/ 10/ 2018

25




pay homage to the
“Peopl e’ s
Presi dent” Dr.
A. P.J. Abdul Kal am
Sel ect ed
not i vati onal
speeches were
di spl ayed. A
graffiti wall was
created to pay
tribute to himi

Teachers’ Day 05/ 09/ 2018 05/ 09/ 2018 35
Teachers’ Day is
conmenor ated as the
birth anni versary
of Dr. Sarvepalli
Radhakhri shnan, a
great teacher
St udent s organi zes
an inspirational
| ecture by the
Principal, for al
the teachers.
Students cel ebrate
Teachers’ Day in
their own

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Fol | owi ng nmeasures have been taken to Eco friendly canpus The neasures are
bei ng taken: ¢ A proposal for green infrastructural changes is being forwarded.
 Repl acing ordinary incandescent |ight bulbs to conpact fluorescent |ight.
(CFL) / LED bul bs, wherever possible. ¢« A sinple but potent way of energy
conservation. « Unplugging after the charging of |aptops nobile devices to
conserve energy. ¢ Mandatory initiatives are taken to create awareness about
energy crisis, consunption and effects of carbon em ssion. ¢ Colourful posters
and pl acards nade by green soldiers on energy conservation are displayed in
corridors, class roons, conputer |abs, and office and other sensitive zones.
CGuest tal ks have been arranged or students faculty on energy conservation, to
avoid msuse of it. Small and mnor steps viz. shutting down computers, when
not in use, turning off electric appliances at day end are being practiced.
Wat er harvesting: Rain water harvesting system has been set up with roof top
harvesting. Water harvested by rain water harvesting technique is being used
for watering gardens. Hazardous waste nmanagenent: ¢ Leaf litter from garden and
canmpus waste papers, kitchen waste from honmeeco dept. is proceeded for
ver m conposting and conpost produced used for garden mannuare. Plantation: NSS
Tree plantation drive to offset carbon en ssion students are advocated to
respect environment through tree plantations, plant sapling planted within
out si de

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice the college has once active unit of NSS vol unteers under able
| eadership of to programoffices both the units are actively engage in severa
activities with in and outside of the college. Swachhata pandharwada 2octber to
8october First week first week of Decenber. best practices naintenance of
envi ronment environnment friendly canpus coll ege canpus is environmentally
friendly green canpus perennial and seasonal plants spaces in the college




regularly maintain this plant species campus is clean G een book is uploaded on
the college website chemcal fertilizers are replaced by biofertilizers for use
in the coll ege canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://macccr. org/ wp-
cont ent /upl oads/ 2019/ 11/Institutional Best Practices_in_NAAC Format. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Student Invol venent in Innovation and Research being a research and i nnovati on
driven college , encourages students towards research and innovation practices.
Apart from Doctorate PG UG students are al so encouraged and gi ven opportunity
to get involved in research efforts. for those students who have interest in
research and innovation. |ndependent Study and Research (ISR) course is a
research driven course open to both UG and PG students. The student is required
to present the body of work in an objective report and denonstration thereby
enabling their critical thinking abilities in problem solving. |Information
about the course is included in the foll owi ng WebLink. Pre PhD course w |l
start soon, During the course, the student will l[earn how to: Develop a
research proposal Carry out a literature search and wite a critical stateofart
review Sel ect suitable research nethods and integrate themw thin a research
nmet hodol ogy Carry out the research processes Analyze results critically Witeup
the body of work as a technical report Qutcones: These courses provide an
opportunity to pursue research in a topic within the broad area of the students
interest. Undertaking the course will enable the student to: Investigate in
depth a problem of scientific relevance Survey recent research in a chosen
topi c Acquaint with research nmethods applicable to the topic Organize and carry
out an i ndependent study Develop witing and presentation skills for scientific
communi cation In the |ast few senesters that we had introduced this course to
our UG and PG student, the outcones of these courses were significant and a
good nunber of indexed research papers, patents and new technol ogi es evol ved
fromthis course. It was also found that student who took this course had
publ i shed good quality papers which hel ped themto get, MPhil. and PhD
adm ssion with scholarship in prestigious universities A research and
i nnovation driven university, encourages students towards research and
i nnovation practices. Apart from Doctorate PG students are al so encouraged and
gi ven opportunity to get involved in research efforts Dissertation are nmade
research driven and research papers have conme out of this work as an outcone.
Besi de this special coaching on |Independent studies which are intended for
Advanced Learners and for those students who have interest in research and
i nnovati on. | ndependent Study and Research (I SR) course is a research driven
course open to PG students. In this course, students are given a research
probl em on which they work for a year with the possibility of a publication and
di ssertation . The student is required to present before subject expert wth
the body of work in anobjective report and denonstration thereby enabling their
critical thinking abilities in problemsolving. 1.1t helped in identyifying the
areas of inprovenment 2.lnstitutions had proposed action plan in their
i npl ementation report for inprovenents in teaching pedagogy, infrastructure,
| earni ng resources, facilities and support systemetc which also served as an
i nput during the progranme review and strategic planning of the university.
Probl ens encountered and resources required 1. Training of faculty 2. To
devel op franmework for alignnent of PEGCs with university objective and m ssion

Provide the weblink of the institution




http://macccr. org/ wp-cont ent / upl oads/ 2019/ 11/ 1 nstitutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To begin B.Com Streamse All staff nmenbers will attend the NAAC workshop in
various universities.  Faculty will try to publish nmaxi num Research paper in
International journal by UGC refereed. ¢ CGeography department will start Soi
Testing Farner counseling centre in Collaboration with Governnent agencies. e
I NFLI BNET and OPAC are functioning will inproved. ¢ Mre efforts will make it
nore appreciative greenery. ¢ Peer nentoring for teachers will work nore
effectively. ¢ Increase Alumi contribution for academ c devel opnent financi al
support to college. « Make nore efforts to effective inplenentation for al
students’ participation in all activities. ¢ Central docunentation will nore
carefully maintain. ¢ Try to utilize the hostel building for college students. -
I ncrease in nunber of class roons. ¢« Commobn roomwith toilet facility, student
support systemcenter with conputer facility, xerox college stationary. |nprove
quality of food reduce in rate of food. ¢ Common conputer lab facility will be
i mproved. ¢ Spacious library for nore books with reading room Purchase PG and
research programmes offered quality of books. « WII| apply for various subjects
streamto SGBAU, Anravati. ¢ Upgradation of |aboratories and Procuring rel evant
tools and nodel s after conpletion of new Laboratory buil ding construction. -«
Conmput er acquai ntance non credit course spoken and witten skill in English will
arrange. ¢ Conpetitive Exam Gui dance center will be set up




