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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution MAHI LA ARTS COMMERCE COLLEGE, CHANDUR
RLY.

Name of the head of the Institution Dr. Sau. Seema S. Jagt ap

Designation Princi pal (i n-charge)

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07222- 254183

Mobile no. 7222254183

Registered Email maccl4l@gbau. ac.in

Alternate Email vdkapse@nuai | . com

Address Near Hut ama Snar ak, New Bus St and Road,
Chandur Rail way, 444904 Dist. Anravati .

City/Town Chandur Rai | way

State/UT Mahar ashtra

Pincode 444904




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Vijay D. Kapse

Phone no/Alternate Phone no.

919420128410

Mobile no.

9421742513

Registered Email

j agt apeng@nmai | . com

Alternate Email

vdkapse@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://macccr. org/ pdf/ AQAR 2018-19

Submi tted 111119. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://nmacccr. org/ pdf/ Col | ege¥?0Canpus
9%R0Cal ender %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
7 B 2.05 2018 20-Jul - 2018 14- Aug- 2023

6. Date of Establishment of IQAC

05- Apr - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Free eye checking, catrac

22- Aug- 2019 300




opration and spectacl es
for canmp for citizens of
Chanur Railway and near
by vill ages

Free Dental checking canp 22- Aug- 2019 200

for citizens of Chanur 1

Rai | way and near by

vil | ages

St udy of sound pollution 17- Aug- 2020 40

i n Chandur Rail way 1

Awar eness of ozone 16- Sep- 2020 80

i nportance Rally 1

sewei ng of mask & 16- Mar - 2020 100

di stribution to needy 3

Question Quiz 24- May- 2020 40
2

Di et Counseling for 01- Aug- 2020 20

pregnant wonen in PHC of 2

Chandur Rai | way

Wor kshop on Cashl ess 11- Feb- 2020 30

Transacti on at adopted 1

vi |l I age, Tenbhurn

Saf e use of social nedia 08- Mar - 2021 100
1

Geen canpus 01-Jul -2019 100
20

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website




Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparing a Plan of action for acadenm c and admi nistrative transparency. Regul ar

nmeetings with Teachers, Students,
faculty nenbers through teaching plans,
and sel f appr ai sal
Cl ass Tests, Test Exans,

presentations in National

and term nal

sem nars,
col | ected, anal yzed, and used for
10. SWOT anal ysi s

Managenent ,
daily dairies,
fornms. 5. Academ c Audit of students through Hone assignnents,
Exans 6. Motivating teachers for
wor kshops,
teachers are verified for the placenent due.

Academ ¢ audit of
and feedback from students

and Al ummi

Paper
and conferences. 7. APl scores of
8. Feedback fromall stakehol ders

i mprovenments 9. Academi ¢ Adm nistrative Audit

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Assurance Report (AQAR) to NAAC

Organi zi ng Parent neet and Alummi Meet |Arrange on line neeting for the first
every year time due to Covid
Ti mel y subm ssion of Annual Quality Updat ed AQAR on col | ege

website. Carefuly follow ng all
di recti ons of NAAC

in various universities

Use of software with which on |ine Under process

t eachi ng became easy and friendly for

students

Al staff will attend the NAAC wor kshop |Four Teachers attended NAAC conferences

Variency in Mentoring process

becom ng sucessf ul

Upgr adai on of Hone econom cs and
Geogr aphy Departnents.

Under process

Motivate students to participate in
bl ood donati on canpai gn.

Due to | ack of haenogl obi n student
(Grls) unable to achieve

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmiittee (CDC)

27- Mar - 2021




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 20-Jul - 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MBI is operative in the college. The
Msl pervaded the follow ng areas of
institutional activities.:1. SMS
gateway to send inportant notifications
to different stakehol ders of the
college. 2. Installation of nore
digital board notices on the canpus. 3.
Up Gradation of college website with
speci al inmportance to MS 4.

Communi cation of inportant information
to the general public through website
conventional notice. 5.Sending E
.L,,CL.,DL.,application on mail. 6.
Trying to upgrade facility of E
library. The MS is designed to provide
i nputs to the Managenent on key
paraneters on a realtime basis. The
information provided will help in

nmoni tori ng and deci si on nmaki ng by the
managenent. The M S collects data with
regard to curriculum academc
prograns, research activities, etc from
the departnent and units, which is

anal yzed, and presented through
statistical tools. The information
generated can be shared with the
managenent, | QAC, and the concerned
units Student Quality Circle(SQC: The
SQC has been established with the the
obj ective of involving students,the
primary stakeholders in Quality

sust enance and enhancenent of the
Institution. The SQC conprises of
students from various prograns. The SQC
has been established on 14t h Septenber
2018. Conprehensi ve Feedback Mechani sm
The Feedback nechani sm has been
designed to be conprehensive in termns




of its coverage of various areas of
assessnent and al so the stakehol ders.
Feedback is coll ected from students,
parents, alummi, industry/lnstitutions,
Academi ¢ peers and Faculty. The tools
adopted for the collection of feedback
i nclude structured formats from
students, Online Feedback, Suggestion
Box etc. Internal Academi c Audit: An
Internal Acadenmic Audit is conducted
once in two years..The Conmittee

eval uates the academ c processes in the
college and its a report. Action is
taken on the report by the managenent.
Research Advisory Committee (RAC): | QAC
establ i shing the Research Advisory
Committee (RAC) in the Academic year,
guiding and nonitoring the research
activities of the staff in the coll ege.
St andar di zati on: The | QAC has
standardi zed vari ous processing such as
reporting formats, BoS m nutes,

Eval uati on of research proposals
submtted to RAC, Feedback forns,
Assessnment of Learning Levels at the
Entry Level, Teaching Plans, Evaluation
of PCs, PSGCs, CGOs, etc., bringing about
uniformty which is a prerequisite for
nmoni toring quality and thereby
enhancing it. Teaching Plans: The | QAC
desi gned the Teaching plans with a
focus on Teaching inputs and teaching
met hodol ogi es especi ally Student
Centric Methodol ogi es adopted, with an
obj ective to nonitor and enhance the
teaching | earning process. Lab Mnual s:
To ensure a structured mnet hodol ogy for
students, the | QAC ensured the
preparation of Lab Manuals by the Hone
Econom cs Geography Depart nents.
Teachi ng | nnovations: To encourage

I nnovations in Teaching the various
steps undertaken were, the conduct of
faculty devel opnent progranms on the
topi c, organizing brainstormng
sessions with the HoDs and faculty on
the innovative teaching -l earning

met hods, including | CT nethods
EntryLevel Assessnment of |earning

| evel s of students : The | QAC has

pl anned and i npl enented a standardi zed
nmet hod of Assessnent of differential

| earning | evel s of students in the
entry level through an Aptitude cum
ability test. The test

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through a well -planned
and docunented process. The curricula have adopted rel evance to the
regi onal / nati onal / gl obal devel opnental needs with well-defined and i nforned
| earni ng obj ectives and outcones at the program and course |level. Structured
feedback from students, alumi, enployers, and experts from academ a, industry,
and research through course/programreview feedback Curriculumdesign is
aligned with the institutional mssion, goals, and objectives. ? Curricul um
desi gn and devel opnent are done through a well-defined process. ? Curricula
devel oped/ adopt ed have rel evance to the local/ national/regional/globa
devel opnental needs. ? Enployability and entrepreneurship, the pursuit of
hi gher know edge, overall devel opnent of students are nmjor considerations in
t he design and devel opnent of the curriculum ? Devel opi ng gl obal conpetencies
are envisaged in the curriculumdesign. ? Consultation with experts academ c,
i ndustry/ enploynent sector /alumi / other stakeholders in and outside the
institution is effectively undertaken for developing the curricula. ?
Leadership is provided to affiliated colleges (if applicable) for enriching the
curriculum by encouraging skill devel opnent, need-based prograns, etc Qur
institution is affiliated to S.G B. A U Anravati, and the curriculumof U G (01)
P. G (02) and PhD. (02) courses are prescribed by University. Up to the last five
years, the annual pattern was adopted for running courses. for deciding
syl l abus distribution of marks Board of Study is authentic authority. Every
year academnmi c session schedule is directed by the university. By the direction
of S.GB.A UAnravati and in the guidance of the Principal the academ c
cal endar for every year from each departnment and concern committee is prepared
t hese schedul e of work for each termis prepared and precise action plans are
devel oped for effective inplenmentation of the curriculumvisualizing its aimto
enpower rural girls and wonen emanating fromthe soci o-econonically backward
zone of society. This yearly academ c cal endar with prom nent events including
felicitating of college toppers, enrollment of NSS volunteers, tests, annua
exam nation, NSS regular special canmp co-curricular activities, etc. is nmde
avai l abl e through the college. The curriculumdelivery is effectively ensured
t hrough enriching and | earned | ectures, assisted by PowerPoint presentations,
i nternet access, OHPs, visual charts, or even advanced e-tools and digita
nodern aids. VWell-prepared handwitten or printed notes, study naterial,
guestion banks are given to students. A further enhancenent is effected through
conducting group discussions, quizzes, semnars, and interactive sessions.
Arrangi ng guest |ectures by em nent academicians is a regular practice. Every
departnent as per its acadenic year planner conducts activities for sound and
expected outputs. The inparting quality of education is assessed and nonitored
by an internal quality assurance cell which is aided by collecting regular
feedback from stakehol ders. Val ued suggestions are often turned into action
pl ans and renedi al neasures are incorporated to inprove upon in the future. ?
As soon as the declaration of the H S.C (12th standard) result adni ssion
conmittee starts its process. The adm ssion process was conpleted by on partial
online process. Affiliation with SGBAU, Anravati, adopts framed curricul um
Uni versity plans the academ ¢ & exanination tinetable and publishes class-wi se
syl | abus bookl ets, which informthe specific duration of acadenic sessions,
annual , commenci ng, and endi ng dates, related

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




N. A Ni |

Ni | Ni |

urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Nill 01/ 06/ 2020
VA Mar at hi 01/ 06/ 2020
VA Honme Economi cs 01/ 06/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate
No Data Entered/ Not Applicable !!!

Diploma Course

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Structured feedback from stakehol ders, parents, students ex-students, and
students is obtained for enriching the curriculum The college follows the

nmet hod of taking feedback fromall the stakehol ders. Feedback forns are

desi gned and upl oaded on the coll ege website. The feedback is obtained manual |y




as well as online. Based on the feedback on curricul um obtained from concerned
st akehol ders, the teachers and heads of the departnents have conmunicated to
BOS for necessary inprovenents/nodifications/ restructuring in the syllabus e
The col |l ege has established a formal mechani smfor obtaining feedback from al
the stakehol ders, as per the guidelines of NAAC. Feedback fornms are desi gned
and upl oaded on the coll ege website. The feedback is obtained nanually as well
as in an online manner. The feedback so obtained is analyzed and the
information is conmuni cated to BOS for necessary inprovenents/ nodifications/
restructuring in the syllabi. ¢ The college al so takes feedback fromregul ar
students and alumi wth respect to changes in the syllabi. ¢ Infornma

di scussions are held regularly with students, alumi, and parents about the

syllabi. 1. Feedback is taken from students from students and teachers year-
wi se on the syllabus. Options. Any Four of the above. 1. Students 2. Teachers
3. Alummi 4. Enpl oyers Data requirenment: Report of an analysis of feedback

received fromdifferent stake holder’s year wise. The feedback is collected and
records are analyzed by the teachers in the presence of the Principal in an

i ndi vi dual capacity. Each teacher notes any special demands directed by the
student and addresses these by renegotiating her teaching-I|earning nethods and
mentoring skills. The Principal intervenes wherever necessary. The Institution
is in the process of designing a graphical presentation of feedback to be

di scussed in presentation format in Teachers Meetings so that the inpact on
campus life becones nore macro-| evel managenent while retaining the very
successful mcro managenent.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Hone 20 8 8
Econoni cs
MA Homre 20 4 4
Economi cs
VA Mar at hi 80 34 34
VA Mar at hi 80 39 39
BA Ni Il 120 67 67
BA Nill 120 79 79
BA Nill 240 132 132
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 278 73 7 Nill 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-




learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
7 7 Ni Il 3 Nill Ni Il

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, through the teacher ward (presently Mentor-Mentee system. The college has since last twenty-eight years
practiced a system of mentoring called tutor ward was care to every ward to look after her academic and
psychological well being and also monitor class attendance performance. The same type of system has been
now restructured and named as mentor system. under the mentor system the full-time teacher of the college has
been engaged as a mentor for each class. Students of each class in college are having a full-time lecturer as
their mentor. At the beginning of the academic session, the class-wise names of the mentor are displayed on the
college notice board. The members are responsible for academic progress and psychological interest
psychological well-being of their mentees They are also interested in the task of mentoring the attendance and
academic progress of the student they also provide psychological counseling to those who need them and refer
them for more professional counseling if required. At the beginning of the academic session, the class-wise
names of mentors have displayed on the college notice board the mentors are responsible for the academic
progress and psychological well being of their Mantis they are also interested in the task of monitoring the
attendance and academic progress of students they also provide psychological counseling to those who need
them and refer them fo professional counseling if required. At the beginning of the academic session the mentors
the mentor conduct orientation programs of the Mantis where buy they are acquainted with the institutions its
goals and mission the facilities available and the regulation of the affiliating University The the the mentor
maintain the biographic of each individual mentee including educational background and socioeconomic status.
They also maintain a record of their class attendance class performance and academic progress. The mentors
also use both formal and informal means of mentoring the mentor system apart from its formal part also exits as
a robust informal mechanism to boost inclusiveness gender sensitivity and social responsibility of students.
Under the mentor system, the full-time teacher of the college has been engaged as a mentor for each class.
Students of each class in college are having a full-time lecturer as their mentor. At the beginning of the academic
session, the class-wise names of the mentor are displayed is displayed are displayed on the college notice
board. The members are responsible for academic progress and psychological interest psychological well-being
of their manatees They are also interested in the task of mentoring the attendance and academic progress of the
student they also provide psychological counseling to those who need them and refer them for more professional
counseling if required. At the beginning of the academic session, the class-wise names of mentors have
displayed on the college notice board the mentors are responsible for the academic progress and psychological
well being of their Mantis they are also interested in the task of monitoring the attendance

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

278 8 1: 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

8

4

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award




No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VA PG Sem3/MA |II 25/ 04/ 2020 28/ 11/ 2020
MA PG Sem 3M A | | 25/ 04/ 2020 27/ 01/ 2020
VA PG Sem 2/ M A || 25/ 04/ 2020 21/ 08/ 2020
VA PG Sem 1/ MA || 25/ 04/ 2020 21/ 10/ 2020
BA UG Sem 6/B. A 111 25/ 04/ 2020 25/ 11/ 2020
BA UG Sem5/B. A |l 25/ 04/ 2020 20/ 01/ 2020
BA UG Sem 4/ B. A | | 25/ 04/ 2020 31/ 12/ 2020
BA UG Sem 3/ B. A || 25/ 04/ 2020 20/ 01/ 2020
BA UG Sem 2/ B. A | 25/ 04/ 2020 29/ 08/ 2020
BA UG Sem 1/ B. A | 25/ 04/ 2020 29/ 01/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

every subj ect

Col | ege soci al

decl arati on of

decl arati on of

in place of traditional
organi sed debates group di scussi ons seni nar
are given for practice.
Academ ¢ cal endar
other related matters.

of the college
teaching staff of the college.
schedul e of the college ranging froma list of holidays,

| evel holidays, state |evel,
hol i days. Schedul e of coll ege exami nation and other forns of evaluation search
as reval uation through performance sem nar
of coll ege exam nations and desserts are nentioned in academni c cal endar.
gat herings, parent-teacher neet,
are included in the academ c cal endar
of exam nation and ot her

cal endar at the beginning of the year and on upl oaded the coll ege website and
on notice board of the college
teachi ng and non teaching staff of the coll ege.
contains the early schedul e of the college ranging froma list of holidays,
date of f national |evel holidays,

results during the year

The nunmber of days fromthe date of senester-end/ year-end exam nation till the
Programe Nanme Progranme Code Senester/
year Last date of the |ast senester-end/ yearend exam nation Date of

results of senester-end/ year-
29/ 04/ 2019 19/07/2018 MA P. G Senester

30/ 03/ 2019 24/06/2019 View File 2.5.2 — Reforms initiated on Continuous

Internal Evaluation(ClE) systemat the institutional |evel (250 words) Refornmns
initiated on continuous internal

end exam nati on BA UG Year
30/ 03/ 2019 22/07/ 2019 MA P. G Seneter

eval uation systemin the coll ege exam nation

hol i days | ocal

The academi

state | evel,

presentati on.

presentation..

eval uation nethod in UG and PG courses. The coll ege
MCQ type questions in
Class tests commpn tests are conduct ed.
prepared and adhered to for the conduct of exam nation and
The conmi ttee prepares the academ c cal endar at the
begi nning of the year and upl oaded the coll ege website and on the notice board
The academni c cal endar apps distributed to teaching and non
The academ c cal endar al so contains the early
date of f nati onal

hol i days, and the institutional

ex- student neet,
prepared and adhered to for the conduct
rel ated matters.

the tentative dates

col l ege sports

The conmmittee prepare acadenic

c cal endar apps distributed to

The academ c cal endar al so

hol i days | ocal holidays, and the




institutional holidays. Schedule of college exam nation and other fornms of
eval uati on search as revaluation through perfornmance sem nar presentation.. the
tentative dates of college examnminations and desserts are nentioned in academc
cal endar. College social gatherings, parent-teacher neet, ex-student neet,
coll ege sports are included in the acadenic cal endar Institute has its own way
and nechani sm of evaluating the quality of teaching and | earning. Principal of
the coll ege arranges neetings with students to discuss various issues regarding
t he teaching-Ilearning process. Suggestions and conplaints if any, are |listened
to, and actions taken in such neetings. Every three nonths, academ c audit of
every teacher is carried out by the principal and | QAC. The institute has
prepared a feedback formin the formof questionnaire. Students are asked to
fill these forms and response of students is conveyed to the teachers. This
practice helps in inmproving the quality of the teaching-I|earning process. The
coll ege also has installed a suggestion box in the prem ses, where students can
make their suggestions. The Principal evaluates daily diaries of staff and
noni t or

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

upl oaded the coll ege website and on the notice board of the college. The
acadeni c cal endar apps distributed to teaching and non-teaching staff of the

col l ege. The acadenic cal endar also contains the early schedul e of the college
ranging froma list of holidays, dates of national-Ilevel holidays, state |evel,
hol i days | ocal holidays, and the institutional holidays. Schedule of college

exam nation and other forns of evaluation search as reval uation through
performance seni nar presentation.. the tentative dates of coll ege exam nations
and desserts are nmentioned in the academ c cal endar. Col | ege social gathering,
parent-teacher neet, ex student neet, college sports are included in the
academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://macccr. org/ pdf/course_out cone. pdf -web path of 2.7 5.
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA Ni |l 63 58 92.6
PG MA Mar at hi 34 30 88. 24
Li teraure
PG MA Hone 8 8 100
Economi cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://macccr.org/ pdf/report_of sss. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION




3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
N. A Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

| Title of the Name of Title of journal

Year of | Citation Index

Institutional | Number of |




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Ni |l 25 2 1
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS Nill Cl eani ng 5 150
Prem ses (Bus
St and, Rai | way
Station,
Primary Health
Centre
NSS Nill Gender |sssue 5 100
NSS Nill Ai ds 5 100
Awar eness




NSS Ni |l Swachh Bhar at 5 120
Abhi yan

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

200000 8370

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nill Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTOVATI ON SLI M Partially 2.9.2 2014
PARTI AL 2.9.2 2014

4.2.2 — Library Services

Library Existing Newly Added Total




Service Type
Text 1601 139941 51 11518 1652 151459
Books
1138 249142 14 6200 1152 255342
Ref erence
Books
CD & Nl Nl Nl Nl Ni |l Ni |
Vi deo
Journal s 45 68140 4 1865 49 70005
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 17 1 1 0 0 0 0 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 17 1 1 0 0 0 0 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Top managenent assures freehand | eadership to the faculty for the efficient
and snooth running of college and quality nai ntenance by foll owi ng neasures: -«




Heads of the departnents |lead other faculty nenbers by hol ding frequent and
regul ar departnmental neetings with themto discuss and execute curricular, co-
curricular, and extension activities, as well as other paraneters and issues
required for departmental adequacy for snmpoth teaching-Iearning and research.
Mor eover, they are allowed to involve in the Board of Studies and contribute in
curriculum designing. ¢ Heads of departnents are responsible for selecting
types of equipnment for purchasing in priority order. ¢ They are invited in
interviews for selection of contributory hour basis teachers and express their
vi ews on sel ection of candidates. ¢ Recently Academ cs Monitoring Conmittee has
been constituted to nmonitor running and quality assurance in curricular and co-
curricul ar aspects which are being handl ed by faculty nenbers. ¢ The
coordi nators have been appointed for Research Conmittee, coaching for
conpetitive exam nations and career and training-placenent cell to coordinate
efficacy of functioning in these spheres and they shoul der the total
responsibility of task within their purview and make year plans for diverse
activities with sharing suggestions of conmmttee nmenbers which are approved by
Principal. « 3 teaching staff nenbers and 1 fromthe non-teaching sector are
gi ven representation on CDC to voi ce demandi ng i ssues regarding infrastructura
needs, result, administration, appointnments, personal and students’ grievances,
etc. ¢ Principal assigns particular responsibility and task to the specific
faculty nmenber and who is often accessible as and when required by coll ege
authority for rel evant gui dance and cooperation. Institute believes in the
virtues of teamspirit and decision nmaking. Principals, by supportive
assi stance of heads of the departnment, participate in decision-making in a
denocratic way. Departnental heads enjoy full operational autonony regarding
pl anni ng and execution of their assigned work within the stipulated tine frane:
e Distribution of syllabus as per work load. ¢ Distribution of theory |ectures
and practical’s in the departnental tinetable. ¢ Internal exam nations and
assessnent. e« Liberty in the selection and purchasing material on the basis of
prioritized needs viz. books/chem cal s/ equi pnent’s, etc. o Total freedomin
purchasing material below the cost of rupees one thousand. ¢ Planning of
departnental annual cal endar of curricular, co-curricular, and extension
activities and their execution. ¢ Further the adnministration is decentralized
to great extent in formof fornulation of various adm nistrative conmttees.
These nmonitor the roles of different departnmental activities and carry out
di verse curricular, co-curricular and extracurricular activities. Commttees
i nvol ve every faculty nmenber fromteaching, non-teaching, and a few student
representatives. Each one headed by the convener/coordinator hol ding respective
power and responsibility. These are del egated according to faculty' s talent,
skills, conpetence, aptitude, devotion, and comm tnent to work to achieve the
institute’'s goal. ¢« The admi ssions are nonitored by the adnission commttee. -
The admi nistrative and academic activities are reviewed by the | QAC and its
audit verification for accountability. Thus, decentralized device enpowers the
departnents and individual faculty and nmakes them enough confident and self-
deci sive. However careful checks always |loomto ensure

http://macccr.org/pdf/4.4.2%20Bodies%20commiiitess%200f%20the%20institution. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |

frominstitution

Fi nanci al Support
from G her Sources




a) Nati onal Ni | Nill Ni Il

b) I nt ernati onal Ni | Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
N. A Nill Nill Ni |l
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
N. A Nill Nill Nl Nill Nil |
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 4 Mahi | a Mahi | a Mahi | a M A.
Arts Arts Arts
Conmrer ce Conmrer ce Conmer ce
Col | ege, Col | ege, Col | ege,
Chandur Chandur Chandur
Rai | way. Rai | way. Rai | way.
2019 39 Mahi | a Mahi | a Mahi | a M A.
Arts Arts Arts
Comer ce Commer ce Commer ce




Col | ege, Col | ege, Col | ege,

Chandur Chandur Chandur

Rai | way. Rai | way. Rai | way.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Nill Nill
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Question Quiz institutional |evel 45
Debat e institutional Ievel 15
One act play institutional |evel 10
Essay writing institutional Ievel 30
Cul tural Program institutional Ievel 80
One m nute show and institutional |evel 60
Sports
FI ower show Di sh institutional Ievel 60
decoration and Poster
pai nting
Rangol i institutional Ievel 20
Ski t institutional Ievel 10
Group/ sol o songs institutional |evel 15
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l 00 Ni Tl Nl Ni Tl Ni Tl Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

regul ar

pursues sever al

depart nent al

activities persecuted by students in 201819 1 cul tural
party celebration of birth and death anni versary of Mahatma Gandhi
cel ebration in nenory of Radhakrishnan 4 cel ebration of annual

5. gat hering Mar at hi

The coll ege works for the benefits of the students throughout the year
activities within the and outside Col |l ege canpus the mgjor

and

activities to fresher’s

t eachers Day
soci al

raj bhasha din activity. Qher activities participate in

bl ood donation canp off central
managenment assures freehand | eadership to the faculty for the efficient and
snoot h running of college and quality maintenance by foll owi ng nmeasures: -«
Heads of the departnents |ead other faculty nenbers by hol ding frequent and
meetings with themto discuss and execute curricul ar,

rail way of Chandur —Rail way.

railway. Top

CO-




curricular, and extension activities, as well as other paraneters and issues
required for departmental adequacy for snmooth teaching-Iearning and research.
Mor eover, they are allowed to involve in the Board of Studies and contribute to
curriculum designing. ¢ Heads of departnents are responsible for selecting
types of equi pnment for purchasing in priority order. ¢ They are invited in
interviews for the selection of contributory hour basis teachers and express
their views on the selection of candidates. ¢ Recently Academi cs Monitoring
Conmi ttee has been constituted to nonitor running and quality assurance in
curricular and co-curricular aspects which are being handl ed by faculty
menbers. ¢ The coordi nators have been appointed for Research Conmittee,
coaching for conpetitive exam nations and career and training placenent cell to
coordi nate efficacy of functioning in these spheres and they shoul der the total
responsibility of task within their purview and make year plans for diverse
activities with sharing suggestions of comittee nenbers which are approved by
Principal. « 3 teaching staff nenbers and 1 fromthe nonteaching sector are
gi ven representation on LMC to voi ce denandi ng i ssues regarding infrastructura
needs, result, administration, appointments, personal and students’ grievances,
etc. ¢ Principal assigns particular responsibility and task to the specific
faculty nmenber and who is often accessible as and when required by coll ege
authority for rel evant gui dance and cooperation. Institute believes in the
virtues of teamspirit and decision nmaking. Principals, by supportive
assi stance of heads of the departnent, participate in decision-making in a
denmocratic way. Departnental heads enjoy full operational autonony regarding
pl anni ng and execution of their assigned work within stipulated tinme frane |ike
e Distribution of syllabus as per workload. ¢ Distribution of theory |ectures
and practical’s in the departnental tinmetable. ¢ Internal exam nations and
assessnent. ¢ Liberty in the selection and purchasing material on the basis of
prioritized needs viz. books/cheni cal s/equi pnent’s, etc. ¢« Total freedomin
purchasi ng material below the cost of rupees one thousand. ¢ Planning of
departnmental annual cal endar of curricular, co-curricular, and extension
activities and their execution.  Further the adm nistration is decentralized
to great extent in formof forrmulation of various adninistrative comittees.
These monitor the roles of different departnmental activities and carry out
di verse curricular, co-curricular, and extracurricular activities. Conmttees
i nvol ve every faculty menber fromteaching, nonteaching, and a few student
representatives. Each Student Council are involved in various activities
t hroughout the year including the Oganization of the Orientation Programe for
the first-year students, Freshers wel cone, |ndependence Day Cel ebrati on,
Reuni on, Annual sports, Farewell of third-year students, Prize distribution,
Science Day Cel ebration, Intra-college Cultural Conpetition as well as
mai ntai ni ng the cl eanliness and general environnment of the coll ege canpus
t hroughout the year

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Engagenment- At a dance To build a self-notivated and conti nui ng
relationship with college Alumi to facilitate greater coll aboration and
connection for nutual well-being and progress. Mahila Arts Conmerce Col | ege,
Chandur-R'y has always given a thought to have conpendi um of providing only
best of the best education to its students, our Alummi, on the other hand, are
addi ng values to its reputation with their influences to the society. It would
be an understatenent to nention that today College is having its presence in
each and every part of Maharashtra in the formof its Alumi. Formal Al umi
Meets are such opportunities that enable Alumi to reunite with their friends
and faculty nmenbers, revitalize their nenories, and share experiences of their
past and present life. At the sane tine, it also enables us to receive constant




updates of our Alummi and to have structured engagenents with our A umi of

mut ual interests and gains. The areas where Amty is utilizing the Al um
Network: 1. In building College s reputation, which relies in large part on how
successful graduates are in the real world? 2. Qur existing students have
better job prospects because their seniors are creating a perfect |legacy in the
corporate world with their know edge and val ues. Major platforns where
Snehbandh (Nane of Al ummi association) Alumi are engaged: 1. Invited Tal ks/
Guest Lectures/ Alumi Foruns 2. Menber of College Devel opnent Conmittee 3.
Engaged with institutions in the capacity of external exam ners. 4. Exclusive
engagenent with existing students of Amity and its Alumi under Mentor-Mentee
Programme 5. Alummi al so take part in various Social Activities |ike Human
Value. 13. Alumi are al so engaged in various students driven activities |ike
commttees as a Jury Menber, facilitator, and activities supporters

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

e Regul ar neets are organi zed in which alumi recollect their gol den nenories
and express their heartfelt views.  Constructive suggestions are incorporated
in college devel opnent. ¢ Few alumi visit as resource persons and contribute
to acadeni ¢ and non-academ c enrichnments. Associ ation has rai sed sonme corpus
funds to enhance infrastructural devel opnent. Day by day horizons of the al umi
association is expanding and it is enriching by new enrol nents

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In Mahila Arts Comrerce Col |l ege, ChandurRaily decentralization and
partici patory managenent are an interrelated pair of processes intended to
pronote collective | eadership, and passed down fromthe top levels of the
managenent, through the |inks of teaching and non-teaching groups, till it

finally reaches the students in whomis fostered the awareness that everybody
is part of a process that eventually will help all stakehol ders develop to
their fullest potential, and have the conpetence and confidence to neet al
chal | enges of the world beyond the purely academ c sphere. To reflect the
nati onal policies of higher education through the vision and m ssion The bul k
of the students pursuing higher education in this college are enmanating from
rural areas. They belong to the socioecononically backward sector of society.
The vision and the mission statenments are in synchrony with the intellectua
potential and academ ¢ needs and demands of the region with the ai m of
equi pping themfor the individual to national of the institute. the
adm nistration is decentralized to great extent in formof the fornulation of
various admi nistrative commttees. These nmonitor the roles of different
departnental activities and carry out diverse curricular, co-curricular, and
extracurricular activities. Committees involve every faculty nmenber from
teachi ng, nonteaching, and a few student representatives. Further, the
adm nistration is decentralized to great extent in formof the fornulation of
various administrative comrittees. These nonitor the roles of different
departnental activities and carry out diverse curricular, co-curricular, and
extracurricular activities. Commttees involve every faculty nmenber from
teachi ng, nonteaching, and a few student representatives. Each one is headed by




the convener/coordi nator hol ding respective power and responsibility. These are
del egated according to the faculty's talent, skills, conpetence, aptitude,
devotion, and commitnent to work to achieve the institute's goal. Decisions are
reviewed by a higher authority. The suggestions from nanagenent are
communi cated to teaching / non-teaching staff and inplenented by the Principal
Mentioned bel ow are two specific practices of decentralization and
participative nmanagenent during the last year: 1. Since the year of the college
woul d be celebrated in various ways through a | arge nunber of Prograns in the
course of 2019-20, different sub-conmmittees were conceived: to devise, plan and
strategi ze academi c, cultural, and socially rel evant val ue-based projects,
whi ch woul d pronote the all-around devel opnment of all the stakehol ders as they
cel ebrated 29 years of the colleges existence. 2. The nunber of existing,
comm ttees students club and sub-committees, constituted to pronote
cooperation, initiative, and | eadershi p anong students was enhanced by the
setting up of a Reading C ub, which encourages students to organi ze readi ngs
and di scussions of original content as well as material from areas beyond the
syl | abus.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um devel opnent The col | ege
does not have the freedomto devel op
its own curriculum since it is under

the University of Sant Gadge Baba

Anravai University, Anravati, whose
centrally inposed syllabus is required

to be followed by all colleges. But

i ndi vi dual teachers of the college are,

directly or indirectly part of the
curricul um devel opnent process: either

as menbers of boards of studies in

various universities, or as experts

i nvol ved in devising or preparing study
materials to be used in universities

such as Unable to do any change in
Curricul um devel opnent, because it is

wel | deci ded planned by affiliated
uni versity. Sant Gadge Baba University,

Anravati.But individual teachers of the
college are, directly or indirectly

part of the curricul um devel opnent
process: either as nenbers of boards of
studies in various universities, or as
experts involved in devising or
preparing study materials to be used in
uni versity.

Teachi ng and Learni ng The coll ege has al ways ai ned at

ef fective curriculumdelivery through a
wel | - pl anned and docunent ed teachi ng-
| earni ng process, which has received
new i mpetus since the introduction of

the new Choi ce Based Credit System from




2018. Teaching plans are based on an
academ c cal endar. Miltinmedia teaching
aids and | CT suppl enent the teaching-
| earni ng process. Special lectures are
organi zed, featuring faculty nenbers
and other experts fromdifferent
institutions..nechani smof eval uating
the quality of teaching and | earning
Princi pal of the college arranges
meetings with students to discuss
various issues regarding the teaching-
| earni ng process. Suggestions and
conplaints if any, are listened to, and
actions taken in such neetings. Every
three nmonths, an academ c audit of
every teacher is carried out by the
principal and |1 QAC. The institute has
prepared a feedback formin the form of
t he questionnaire. Students are asked
to fill these forns and the response of
students is conveyed to the teachers.
This practice helps in inproving the
quality of the teaching-Iearning
process. The college also has installed
a suggestion box on the prem ses, where
students can nake their suggestions.
The Principal evaluates daily diaries
of staff and nonitors quality. The
principal also collects confidential
reports, evaluates them and forward
themto col |l ege managenent. Eval uation
could help the college to enhance the
t eachi ng-1 earni ng process by inproving
teaching skills and neeting benchmarks
on feedback process. Teaching plans are
based on an acadeni c cal endar.

Mul ti medi a teaching aids and I CT
suppl enent the teachi ng-Iearning
process. Special lectures are
organi zed, Featuring faculty nenbers
and other experts fromdifferent
institutions. Orientation of the
students to the syll abus,
classification f students, |CT nethod
foll owed, continuous tests external
experts invited, students sem nar
internal tests

Research and Devel oprent

The col |l ege has al ways believed that
the quality of academ c research not
only may be reflected in the quality of
cl assroom teachi ng, but also nay be
hel pful in addressing problens in the
world at |arge. Accordingly, the
col | ege encourages faculty nenbers to
present and publish research papers and
attend conferences i. To encourage them
to present research papers in National
International state |evel senminar and




to act as resource persons. iii.
Exhi bits the publication of research
work of the faculty nmenbers in the
college library to inspire for the
research if. The notivation of the
faculty menbers and students to

organi ze seni nars, workshops,
institutional level state |evel,
Nati onal |evel and international |evel.
5 encourage faculties to act as young
feel and Ph.D. supervisors. v. library
| CT and physical infrastructure
provision for WFi facility on the
canpus for the use of e-learning
resources. The coll ege has al ways
bel i eved that the quality of academc
research not only may be reflected in
the quality of classroomteaching but
al so may be hel pful in addressing
problenms in the world at |arge.
Accordi ngly, the coll ege encourages
faculty nenbers to present and publish
research papers and attend conferences.
The coll ege al so provides teachers with
assi stance to organi ze sem nars and
conferences. Research committee to
encourage the faculty nenbers to
participate in semnars, conferences
symposi a and present research papers
their.

Adm ssi on of Students

The Adm ssion Committee of our
Col | ege, conprising our Principal and
senior faculty nenbers as well as a few
seni or non-teaching staff nenbers work
tirelessly to ensure fair and hassl e-

free adm ssion of students. Wth the
entire adm ssion procedure being
online, the students too feel
convenient to nonitor the process
t hensel ves, wi thout having to nove
physically fromone college to the
ot her. The admi ssion cut offs are
deci ded by the departnental heads in
consultation with the Principal. The
col | ege has been carrying out the
students adni ssion procedure with the
use of Smart Col | ege software npodl e
where the online support for the sane
is provided by the institutions website
devel oper. Adm ssion of students. 1.
Onl i ne adm ssions including paynment
facility. 2. online adm ssion is nade
strictly on the basis of criteria
desi gn by Gadge Baba Anravati
University Anravati . 3.Strict
observance of governnent rules for
reserved category.




Li brary, I CT and Physi cal

Infrastructure / Instrunentation

Exam nati on and Eval uati on

has never

its students to devel op their physical

cafetaria and commpn room for the use

canpus does not
t he annual

held in the grounds of sport ground.

Col | eges Centra
allotted | ocation.
software for

Library IS on
We have Slim

Li brary Managenent System
This year saw the purchase of 51text

books and 14 reference books.
Orientation programby librarian for
how to use library particularly E-
resources material | CT The col |l ege has

provided its students with free high
speed internet and W-Fi

facilities.
The presence of

ICT has facilitated
teachi ng-1earning and information

transfer in classroons. The col |l ege has
cl assroons, one | CT-enabl ed cl assroom
seven classroons with LCD TV sets, WFi
and LAN facilities. There are a couple
of ICT - enabled semnar halls as well.
Apart from having a WFI-enabl ed
canmpus, we al so have an academ c
library with el ectronic support,
scanners, OHP, and departnental
| apt ops. Physical infrastructure
Located on main congested city the
col l ege has al ways had a problemwith
physi cal infrastructure, though that

prevented it from encouraging

creative and cultural skills.for

faculty and students alike, water
filters on every floor, and a cosy
of students. Meanwhile the students
continued to participate with great
energy and creativity in all the
various cultural activities of the
col l ege nmaking full use of the

Mor eover, despite the fact that the

i ncl ude a pl ayground,
sports of the coll ege was

publication in peer

wi th high inmpact factor.The different
departnents of the college are required
to prepare their students according to
t he university-prescribed syll abus,
sit for

t he university-recomended schedul e.
For exanpl e,

exam nations of senester

has conpl enented traditiona

assi gnnent debates group di scussions

presentation Grand Viva,
research and devel opnent

Exam nati on and eval uation a coll ege

witten
exam nation with project work

literature revi ew Power Poi nt

sen nar and
i.notivate
research

revi ewed journals

faculty nmenbers for

to
exani nations held according to

the internal and tutorial

1 under the

newly instituted CBCS were held by the




col l ege in Novenber 2018 while the
correspondi ng examni nati ons of senester
2 were held in May 2019. The pattern
and nature of questions and
tutorial/practical assignnents set by
the college is in accordance with the
criteria or pattern prescribed by the
di fferent boards of study. The recently
i ntroduced CBCS has brought about
radi cal changes in the syllabus as well
as in the systemof evaluation. From
the very begi nning of every senester,
students have been made aware of these
changes, which now include an
eval uation on the basis of attendance
internal tests and assignnents before
the end- of - semest er exam nations
conducted by the University. Mreover,
in the the course of 2018-19, the
col | ege encouraged faculty nenbers to
attend workshops for better
under st andi ng of the new systens of
eval uati on. Conti nuous assessment and
review bu departnent.

I ndustry Interaction / Collaboration

I ndustry visits are organi zed

Human Resource Managenent

Hurman resource Managenent 1
notivating and facilitating the faculty
.menbers to participate in refreshers
orientations and short term courses and
the prograns like train the trainers
sel f appraisal of the teachers through
mai nt enance of academic diary 3
mai nt enance of grievance redressal cel
anti ragging conmttee sexua
harassnment comittee 4 MOU with doctor
who will visit the college in emergency
for the treatnment of facility to
teachi ng and non teaching staff.In
centers of higher education, human
resource nmanagenent is a constantly
evol ving area of concern, but one of
its nost inportant aspects is the
enphasi s on providing faculty nmenbers
wi th scope to grow and devel op within
t heir working space. This college has
al ways encouraged its faculty nmenbers
to growin the workplace, and this is
achi eved by encouragi ng new staff
menbers to avail thensel ves of
opportunities to attend orientation
programes. |n-service teachers are
al so encouraged to apply for refresher
courses, FDPs and mmjor/m nor research
projects and their progress and
achi evements are duly put on record.
The encouragenent and concern has
enabl ed five faculty nmenbers to




conplete their PhD in the [ast year and

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

? Exami nation of the University
exam nations, forns need to be filled
online and of line. Results are
initially also displayed online. From
2018, all faculty nenbers who are
exam ners need to submt narks online
on the university s password-protected
portal. Faculty officiating as
scrutineers Head Examiners al so use the

coll ege portal. In some cases, students
need to submt their assignnments online
as wel | .

Adm ni stration

Fi nance and accounts when fully
conmput eri ze account section to naintain
Col | ege canpus accounts through
computers 3 reception of salary fund
from governnment 4 student adm ssion and
support 1 online adm ssion and fees
deposited in bank accounts on the sane
day of adm ssion 2 naintaining students
data through ERP software. 3. online
information from Sant Gadge Baba
Antavati University Anravati. The
software enabl es the coll ege
authorities to exercise ful
supervision over all the service
nodul es in the office. The Principal is
in touch with teaching and non-teaching
staff menbers, as well as with nenbers
through email. Notices and ot her kinds
of adm nistrative information are put
up on the college website. The coll ege
office is fully automated and equi pped
with 5 MBPS internet connectivity. An
intranet links the college office with
the Principals office for online
supervi sion. A new bionetric systemto
record attendance has been installed
for the use of tenporary staff nenbers
(in addition to the existing bionmetric
systemto record the attendance of
permanent faculty nenbers.)

Fi nance and Accounts

Fi nance and accounts when fully
conputerize account section to maintain
Col | ege canpus accounts through
conputers 3 reception of salary fund
from governnment 4 student admi ssion and
support 1 online adm ssion and fees
deposited in bank accounts on the sane
day of adm ssion 2 nmintaining students
data through ERP software. 3. online
information from Sant Gadge Baba
Anravati University Anravati Fi nance




and account s- Al

accounts and fi nanci al
transactions are kept and perforned
t hroughconput eri sed nanagenent system

St udent Admi ssi on and Support

devel oper.
smart TVs,
process.
pages of their

col | ege canpus.

process.

canmpus

i ne.

The col |l ege has been carrying out the
students admi ssion procedure with the
use of online and of
adm ssi on support through various
gover nnent ai dand assi stance is
done. The online support for the sane is
provided by the institutions website
Cl assroons are equi pped with
and | CT powers the |earning
Sone departnents have web
own. Students of sone
departnents are able to connect with
their teachers online and interact or
Clarify acadenmic issues with them High-
speed internet services provide
seam ess connectivity throughout the
The col |l ege has been
carrying out the students adm ssion
procedure with the use of Online
The online support for the
same is provided by the institutions
websi te devel oper.
equi pped with smart TVs,
the | earni ng process.
departnents are able to connect with
their teachers online and interact or
Clarify academic issues with them H gh-
speed internet services provide
connectivity throughout the coll ege

St udent

Cl assroons are
and | CT powers
St udents of sone

Pl anni ng and Devel opnent

enai
their

st at enent
institutional
devel opnment plans and strategies are
al so to be displayed on the website as
and when applicabl e.
Body neeti ngs,

For
the m nutes and
resolutions by circulation are sent by
to teaching and non-teaching wth
concern and al so nade avail abl e

The coll ege's vision and m ssion
is clearly uploaded on the
websi t e.

Furt her

all Governing

as hard copi es

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Nil I Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for




teaching and non teaching staff during the year

development

Year Title of the Title of the From date To Date
professional |administrative
training

Number of Number of
participants participants
(Teaching (non-teaching

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Ni Tl Nill Nill Nill Nill Nill

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

teaching staff to inprove
t heir educati onal
qualification. If
required their regular
tinmetable is reschedul ed
within the
depart nent . Psychol ogi ca
counseling is nmade
avail abl e to teaching
menbers. ¢Recreationa
programes are organi zed
for teaching. Coll ege
Managenent and the
Managenent of parnt
society. «Goup |Insurance
Schene — | nsurance cover
is available to all the
menbers under this
schene. Teachers-
i nsurance, graduaity,
maternity | eave, sick
| eave « Medica
assi stance viz. heart
di sease di agnosi s and
awar eness, ECG checki ng,
etc. e<Rei nbursenent of

nont eaching staff to
i mprove their educationa
qualification. |f
required their regul ar
tinmetable is reschedul ed
within the departnent. -
Psychol ogi cal counseling
is made available to
teaching as well as
nont eachi ng staff
menbers. ¢ Recreational
pr ogr amregani zed for
nont eachi ng staff by
Staff acadeny, Coll ege
Managenment and th
Society. *Goup |Insurance
Scheme — | nsurance cover
is available to all the
menbers under this
scheme. « Medi cal
assi stance viz. heart
di sease di agnosi s and
awar eness, ECG checki ng,
etc. ¢Rei mbursenent of
medi cal bills for staff
and their blood

ar

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
*Col | ege encour ages Col | ege encour ages Full, free and half

ant schl oar ships

Acci dental Coverage of

LI C. No Adni sson

fee.ion.-Goup insurance,
heal th care, |eave, sick

| eave.




medical bills for staff relations. e¢.Loan schenes

and their bl ood e Pensi on scheneTeachi ng- -
relations. <Help for i nsurance, graduaity,
educati on of « Medi cal maternity | eave, sick
assi stance viz. heart | eave

di sease di agnosi s and
awar eness, ECG checki ng,
etc. ¢ Reinbursenment of
medi cal bills for staff

and their bl ood
relations. eHelp for
educati on of enpl oyee’'s
children is provided
t hrough gover nnent
schenmes sponsored by the
col | ege. Hundr ed percent
of staff has avail ed
facilities of these
schenes during last four
years. ¢ Loan schemes
* Pensi on schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has a systemof internal as well as external audits. Interna
audit helps the institute to follow a systenmatic approach to eval uate and
enhance the effectiveness of financial processes. It reviews and approves

i nformation and conpliance with policies and SOPs. It observes the accounting
heads |i ke Fees collected fromstudents, various expenses nmade, Provident Fund,
Prof ession Tax, TDS, Assets, and Liabilities, etc Thorough check and
verification of all vouchers of the transactions is carried out in each
financial year. The observations given by the auditors are duly conplied with.
The Books of Accounts of the Institute are audited by the in-house audit team
Statutory audit is conducted once a year by the external auditor as per
stipul ated provisions of the Inconme Tax Act. the institution on regular basis
conducts a yearly audit by the governnment auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N. A Ni |l Nill
View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Nill Yes | QAC
Adm ni strative Yes Audi t or Yes | QAC




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Teachers associ ati on exchange of views on acadenmic, infrastructure, attendance,
the progress of their nmeetings with parents on acadenic, infrastructure,
attendance, progress has done exchange of opinion is nade. On one day program
in which interaction with parents about the progress of students in the parent-
teacher neeting in every senester. C ass teachers, nmentors are in contact track
of their attendance to identify possible dropouts, to find out irregularities.

6.5.3 — Development programmes for support staff (at least three)

1. Workshop by parent society, Vidarbha Youth Wl fare Society Anravati on
awar eness of sexual harassnment at working place. 2.Internal training peer to
peer. 3.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

2. One Day workshop on Cashl ess Transaction for wonmen at t Adopted vill age
Tenbhurni, for villagers. 3. Student Feedback on Institutional Performance,
Curriculum Library, Faculty, Self Rating, A umi, parents stakehol ders. 4.
Orientation programfor First Year students by the college. 5. O ganizing
Parent neet and Alummi Meet every year 6. Regul ar Wbsite updating. 7. Planning
of skill devel opment programlike “Train the Trainer”, by HRD mnistry sent two
faculty fromthe college. 8. Due to the |ockdown from March 2020 due Covi d-19
faculty attended online sem nars, conferences of their relevant subjects, NAAC
rel ated conferences workshops. 9. Diet counseling for pregnant at PHC of
Chandur Railway. 10.lnitiative was taken for the publication of research
papers. 11.1CT enabl ed Teachi ng-Learni ng process

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Regul ar 01/ 01/ 2019 30/ 12/ 2020 30/ 12/ 2020 8
meet i ng of
| QAC is
arranged
2020 Free Mask 16/ 03/ 2020 Nill 20/ 03/ 2020 25
di stribuion
to needy
peopl e
2020 Awar eness 11/ 03/ 2020 Nill 11/ 03/ 2020 140
program
About
Covi d- 19
2019 Conmput er 07/ 12/ 2019 Nill 30/ 12/ 2020 10
Li teracy
program f or
Teachi ng
2019 Car eer 09/ 08/ 2019 Nill 30/ 12/ 2020 120
counsel i ng




Programin c
ol | abor ati on
with Library
departnentt

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Pre marri age 01/ 12/ 2019 07/ 12/ 2019 100 5
counsel i ng Ai ds
Awar nessPr ogr am
fenmal e 02/ 12/ 2019 02/ 12/ 2019 100 5
foeticide
Beti Bacho 01/ 01/ 2020 01/ 01/ 2020 75 5
Beti Padhao
In NS. S 08/ 02/ 2020 14/ 02/ 2020 100 3
Speci al Canp
Donestic 12/ 03/ 2020 12/ 03/ 2020 120 5
vi ol ence
awar eness
Legal wonen 10/ 12/ 2019 10/ 12/ 2019 90 5
rights and
acess crim nal
justice
Post er nmaki ng 19/ 11/ 2019 19/ 11/ 2019 10 3
conpetition on
Grls are Medal
Awar eness 08/ 03/ 2020 08/ 03/ 2020 150 7
program on
wonen safety
and respect
Sel f defence 08/ 03/ 2020 08/ 03/ 2020 150 7
wor kshop
sem nar on 08/ 03/ 2020 08/ 03/ 2020 150 7
gender
sensitization
Awar enees 12/ 03/ 2020 12/ 03/ 2020 110 5
Sexual
harrassnent at
wor ki ng pl ace
Wor kshop on 09/ 08/ 2019 09/ 08/ 2019 150 7
digital
transaction
Wor kshop on 26/ 11/ 2019 26/ 11/ 2019 100 5

devel opi ng




yout h
| eader ship

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Energy conservation has been a top priority at our
institute. Keeping this goal in focus green initiatives are undertaken. The
measures are being taken: ¢ A proposal for green infrastructural changes is
bei ng forwarded. ¢ Replacing ordinary incandescent |ight bulbs w th conpact

fluorescent light. (CFL) / LED bul bs, wherever possible. ¢ A sinple but potent

way of energy conservation. ¢ Unplugging after the charging of |aptops nobile
devi ces to conserve energy. ¢ Mandatory initiatives are taken to create
awar eness about the energy crisis, consunption, and effects of carbon emni ssion.
 Colourful posters and placards nmade by green sol diers on energy conservation
are displayed in corridors, classroons, computer |abs, and office,s and other
sensitive zones. ¢ Cuest tal ks have been arranged for students faculty on
energy conservation, to avoid msuse of it. Small and minor steps viz. shutting
down computers, when not in use, turning off electric appliances at day end are
bei ng practiced. Water harvesting: A rainwater harvesting system has been set
up with rooftop harvesting. Water harvested by rai nwater harvesting techni que
is being used for watering gardens. Hazardous waste managenent: e« Leaf litter
from garden and canpus waste papers, kitchen waste from honme-eco dept. is
proceeded for verm conposting and conpost produced used for garden nanure.

Pl antation: NSS Tree plantation drives to offset carbon em ssion students are

advocated to respect the environnent through tree plantations, plant sapling

planted within the outside. Integrating environment education course for B.A

Part-11 students are pronoting the increase in environnmental awareness. In this

context guest |ectures also have been arranged

Ener gy Conservati on:

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nl
Scri bes for exam nation Yes Ni Tl
Rest Roons Yes Nl
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Ni Tl 12/ 12/ 2 20 Diet co 1 10
020 unsel i ng
for
pr egnant
wonen in
Chandur
Rai | way
primary
Heal t h
Bl ock




2019

Nill

01/0
019

712 200

Li teracy
and
educati on
of previl
i ged
wonen

45

2019

Nill

01/0
019

712 30

Tree pl
ant ation

250

2020

Nl

07/ 0
020

2/ 2 07

NSS
Speci al
Canp at
adopt ed
Vill age

Tenbhur ni

110

2019

Nill

20/ 0
019

6/ 2 1

Tobacco
Free
Conpai gn

20

Nill

Nill

Nill

01/0
019

8/ 2 200

Cl eani ng
Drive and
Mai nt ai n
ng
prem ses
pl astic
freeby
NSS Vol en
teers and
t eachi ng
non
t eachi ng.

200

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi ona
of conduct (

Human Val ues and
Et hi cs Code

03/ 06/ 2019

The col | ege prospectus
i ncludes a code of
conduct guideline to be
foll owed by the students.
The teachi ng and non-
teaching staff, being
state governnent
enpl oyees, are gover ned
by the rules and
regul ati ons stated Hand
Book OF Human Val ues
Concept of Human Val ues:
Human val ues are the
virtues that guide us to
consi der human el enment
when one interacts with
ot her human bei ngs. They
are our feelings for the
human essence of others.
It is both what we expect




others to do to us and
what we aimto give to
ot her human bei ngs. These
human val ues give the
ef fect of bonding,
conforting and
reassuring. There are
five stem val ues and many
sub-val ues or virtues
that conme fromthe main
val ues. Toget her they
make up the tapestry that
forms an individual of
character, containing al
t hat makes a human nobl e,
caring and kind. ¢ Love -
Peace -Using the tool of
the mnd « Truth -Using
the power of intellect e
Ri ght Conduct -Using the
tool of the body ¢ Non-
vi ol ence - Anakeni ng the
spirit within Human
Val ues cannot be taught
in a class roomsetting.
To incul cate human val ues
an i ndividual mnmust go out
get engaged with the
community. By practically
working in the field, an
i ndi vi dual gets
sensitized towards the
soci al issues problens
| earns his/her roles
responsibilities towards
soci ety nation. One
| earns about the
structure functioning of
various soci al agencies
realizes the inportance
of cooperation
participation towards the
social prograns initiated
by them The idea is to
transform an individual
into a socially
responsi bl e being who is
al so an account abl e
citizen. Phil osophy of
Human Val ues at Mahil a
Arts Commrerce Col | ege,
Chandur-R'y. Col |l ege has
a strong inclination
towards instilling
i ncul cati ng human val ues
anong its students so
t hat when they pass out
they not only becone




out st andi ng prof essi onal s
but al so stand out as
i ndividuals with strong
et hics character. Vision
Bui | di ng the nation and
the society through
providing total,
integrated and trans-
cultural quality
education and to be the
gl obal front runner in
val ue education and
nurturing talent in which
Modernity Bl ends with
Tradition Mssion To
provi de education at al
levels in all disciplines
of nodern times and in
the futuristic and
energing frontier areas
of know edge, | earning
and research and to
devel op the overal
personality of students
by maki ng them not only
excel l ent professionals
but al so good
i ndi vidual s, with
under st andi ng and regard
for human val ues, pride
in their heritage and
culture, a sense of right
and wong and yearni ng
for perfection and inbibe
attributes of courage of
convi ction and acti on.
Core Val ues at Col | ege
Core Val ues Description
Academ c Excel | ence
Col l ege strives for the
unconprom sing quality
and hi ghest standard of
excel l ence in teaching
| earni ng, research and
schol arshi p across
various disciplines.
Integrity Ethics College
uphol ds the hi ghest
ethical values, integrity
and prof essional i sm and
an unwavering conm t nent
to acadenic freedom
transparency and
accountability. Diversity
Mut ual Respect Coll ege
nurtures an environment
of safety, trust nutual
respect and enbeds




equality diversity inits
Strategy by ensuring that
the strategic plans are
fair and inclusive.
Expand hori zons of
Know edge Col l ege is
driven by research and
i nnovati on and ensures
conti nuous engagenent in
the scholarly activities
in the pursuit of
i nnovation, creativity
and excel | ence Shared
gover nance Col | ege
encour ages shared
deci si on-maki ng through a
process that rests upon
col | aborative
consul tation, open flow
of information, diverse
i nvol vement and
col l ective deliberations
of all stake hol ders
Social responsibility
Col | ege creates and
nurtures an inclusive
envi ronnment where
everyone can devel op
their full potential and
contribute to the
interest of the society.
Envi ronnent al
responsibility College is
acutely aware of its
envi ronnment a
responsibilities and
enbraces principle of
sust ai nabl e devel opnent
to ensure that any
adverse environnent al
i mpact of its activities
is mnimzed. Service
Col | ege seeks to serve
t he di verse, personal and
pr of essi onal devel opnent
needs of its constituents
and encourage habit of
engagenent, caring, and
civic responsibility by
enphasi zi ng a connect
bet ween servi ce
excel l ence, and career
grow h. As a responsible
corporate citizen,
coll ege realizes the need
to care for the
envi ronment. An awar eness
rai si ng workshop for




students, sem nar and
pai nting conpetition were
organi zed under the
campai gn where nore than
300 children took part in
each of these canpaigns.
Sone of the thenes for
this canpaign in the past
wer e: Househol d Waste
Managenent, d obal
Warm ng and Clinmate
Change, Uses of Sol ar
Ener gy, Biodiversity
Conservation’ and Forests
for Sustainable
Li vel i hood. CARI NG FOR
THE ENVI RONVENT
EMPONERI NG WOVEN Col | ege
is pronmoting equality
bet ween nmen and wonen by
enabl i ng gender
mai nstream ng. It has
undert aken severa
i nnovative programres to
enpower the wonen, both
in rural and urban.
Awar eness Rai si ng St udy
and Wor kshop on Fenal e
Foeti ci de Gender Justi ce-
an Awar eness Rai sing
study on femal e foeticide
and CGender Justice was
conducted by Under this
scheme of Departnment of
Horme Economi cs Wonen and
Chil d Devel opnent, Di et
counsel i ng was done wonen
of Chandur-Rly were
trained in the areas of
G oup Dynami cs and
Confi dence Buil di ng.
Legal Literacy and
participation in Politics
and design naking in
society — This was an
awar eness program
conducted for the
i mpl ementers of wonen
enpower ment so that the
rural wonen of the nearby
area coul d be nade
conscious of their |egal
rights. Wnen
Ent r epreneur ship
Devel opnent - Under the
schenme of
entrepreneurship
devel oprment, AHF




Conduct ed programnms on
food processing, dress
desi gni ng and beauty
therapy for the rura
wonen of Chandur-Ry and
students , to help them
becone economically
i ndependent. LI VELI HOCD
GENERATI ON AND COMMUNI TY
DEVELOPVENT Conmuni ty
Devel opnent is yet
anot her area where
col | ege has nmde
si gni fi cant
contributions. It is
rel entl essly working
towards ensuring an
i ncl usive society. Rura
Upliftrment Programme -
The vill ages Pl askhed and
Tenbhur ni have been
adopt ed by the foundation
for all-round
devel oprment. During an
event organi zed on Wrld
Aids Day As part of its
endeavor to create
awar eness about HI V/ Al DS
AHF undert akes several
programes to help the
Hl V/ Al DS af f ect ed peopl e
lead a normal life. o
Worl d Al DS Day <Project
of inparted training to
Wren Leaders from
various faiths to spread
t he nessage of
Prevention, Care and
Conpassion in H V/ Al DS e
Project of inparted
training to pregnant
woren in Chandur-RLY
P.H. C. Bl ock. HEALTH W TH

EMPHASI S ON HI V/ Al DS At
college, we firmy
bel i eve that our outl ook
towards the differently
abl ed persons is the only
handi cap that stops them

fromachieving their
dreanms. That is why we
have taken initiatives to
enpower them

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

APJ bi rt hday
Readi ng day

15/ 10/ 2019

15/ 10/ 2019

125




Swani Vi vekanand 12/ 01/ 2020 12/ 01/ 2020 110
jayanti
August kranti Day 09/ 08/ 2019 09/ 08/ 2019 120
Hand wash day 15/ 10/ 2019 15/ 10/ 2019 100
Human Ri ghts Day 10/ 12/ 2019 10/ 12/ 2019 120
Khadi Di was 30/ 09/ 2019 30/ 09/ 2019 80
Gandhi jayanti 02/ 10/ 2019 09/ 10/ 2019 150
Cl eanliness Drive
week
Ozone day 16/ 09/ 2019 16/ 09/ 2019 110
Nat i onal voters 25/ 01/ 2020 25/ 01/ 2020 100
day
Martyars Day 30/ 01/ 2020 30/ 01/ 2020 100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The measures are being taken: ¢« A proposal for green infrastructural changes is
bei ng forwarded. ¢ Replacing ordinary incandescent |ight bulbs to conpact
fluorescent light. (CFL) / LED bul bs, wherever possible. ¢ A sinple but potent
way of energy conservation. ¢ Unplugging after the charging of |aptops nobile
devices to conserve energy. ¢ Mandatory initiatives are taken to create
awar eness about energy crisis, consunption and effects of carbon em ssion. e
Col ourful posters and placards made by green soldiers on energy conservation
are displayed in corridors, classroons, conmputer |abs, and offices,s, and ot her
sensitive zones. CGuest tal ks have been arranged for students faculty on energy
conservation, to avoid msuse of it. Small and mnor steps viz. shutting down
computers, when not in use, turning off electric appliances at day end are
being practiced. Water harvesting: A rainwater harvesting system has been set
up with rooftop harvesting. Water harvested by rai nwater harvesting techni que
is being used for watering gardens. Hazardous waste managenent: e« Leaf litter
from garden and canpus waste papers, kitchen waste from home-eco dept. is
proceeded for verm conposting and conpost produced used for garden nanure.
Plantation: NSS Tree plantation drives to offset carbon eni ssion students are
advocated to respect the environnent through tree plantations, plant sapling
pl anted w thin outside.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

As part of Institutional Values and Social Responsibilities, the Institution
has organi zed gender equity pronotion prograns. The col |l ege takes great
interest in organizing wonen-oriented prograns on various topics |ike achieving
success, adjusting to changes, laws related to wonen, wonen’s role in the
fam ly and society, and parenting. The college provides a safe environnment to
its students and staff. Apart fromtrained security personnel, the entire
canmpus i s under CCTV surveillance. Suggestion Boxes are kept on all the floors
of the college wherein the students can put their suggestions or conplaints.
This box is opened at regular intervals and the Action Taken Report Register
(ATR) is nmaintained by the concerned authorities. Anti-Ragging and Anti - Sexual
Harassnment Cells are constituted as per the guidelines of UGC and it invol ves
representatives fromvarious fields. Female staff nenbers as well as the
students are given full protection under the policies and procedures of this
cell. The G rls Conmon Room provides a space for recreational activities. The
col |l ege canpus al so has a state-of-the-art Sports Conpl ex wherein the students




can utilize facilities related to various indoor and outdoor games. The waste
fromthe college is nmanaged through Solid waste nmanagenent, Liquid waste
managenent, and E-waste managenent. Fromthe point of view of water
conservation, the faculties and students are sensitized to saving water.
Several activities like tree plantation, cleanliness drives, save fuel, etc.
are taken up on regular basis by the NSS Unit of the college. The coll ege has
Nature Club that takes up nunerous activities that create awareness anongst
students about environnental conservation. the college has cared to maintain
greenery as well in order to understand and assess the environnental condition
on the canmpus. The best practices inplenented fromthe begi nning of the
college. Felicitation of the faculty nmenbers for their distinctive achievenents
in the field of academ cs and research. Felicitation and cash prizes for the
students for their outstanding achievenents in curricular, co-curricular, and
extra-curricul ar donmains at various levels. The institute maintains credibility
and transparency in all academ c and adninistrative matters including finance.
To create awareness anong the students, staff, and community about the need for
wonen' s enpowerment. To provide an opportunity to girl students to be actively
involved in this manmmoth task. To suggest plans for wonen enpowernent anong the
students, staff, and community to uplift wonen to a level equal to nen in
society. Best Practice | MACCCR VERSUS COVI D-19 Objective: To show vigilant
partici pati on agai nst Covi d-19 pandeni c consequences anong the students,
parents, stakehol ders, and society. Context: Mhila Arts Commerce Coll ege,
Chandur Railway organi zed a nunber of activities to showits potential to fight
agai nst Covid-19 and aware pandem c arose after. The Institution proved its
perseverance to overcone the battle against the Covid-19 pandem ¢ by a nunber
of activities throughout the post-pandenic period. Practice: Fromthe begi nning
of March and before the announcenent of Janta Curfew and Lockdown |. MACCCR was
vigi | ant enough about the upcomi ng pandemic scenario in its nearby locality. In
this series, we organized a nunber of activities and prograns at regul ar
intervals. These activities include online quiz conpetitions, different
conmpetitions, guest |ectures, mask distribution and mask naking drives, etc.
Furthernore, | QAC organi zed an awareness program on Covid-19. Re-usable
surgi cal masks were distributed among the college by the Teachers. For visitors
of college like parents, students, and other stakehol ders mask, thernoneters,
oxi meters, sanitizers, and handwash were ready at the gate of entrance. Al the
staff (Teaching and non-teachi ng) menbers took an oath of spreadi ng awar eness
during the exami nations. In the college departnent of Hone econom cs, sew ng
machi nes are available and it was a chance to use them for society so decided
to use them Principals, teachers, students have stitched hand-made reusabl e
face masks with a cotton cloth.In market masks, were not Arranges a counter in
front of our college gate and start to distribute to counsel passers to offer
masks by MACCCRs NSS vol unteers. Qur students served as a volunteer during the
| ockdown, in their villages. Being a volunteer, they served in various sectors
at many times, including distribution of hand wash, sanitizer, medicines, and
ot her essential itenms. We all have enbraced social distancing, diligently
washi ng hands every now and then. Online Poemwiting on COVID 19 and twenty
students participate init. Online poster painting conpetition on COVID 19 has
been organi zed. And twenty-five students participated An online quiz
conmpetition was organi zed on the general know edge of the COVID19 virus. More
than 100 students participated in the open online quiz. The aimof the
conmpetition was to aware, and update people regarding COVI D19 and break the
myt hs surrounding the main information. The quiz nmet its all desired ai mand
was Wi dely received by people. Awareness programfor testing bl ood groups and
counsel ing for bl ood donati on was done organi zed in online session MCCCR
teachi ng and non-teaching staff and students distributed honemade nasks to al
t he students, peons, watchman. The preventive neasures were al so been extended
to them Quidelines by the governnent were naintained with enphasis during the
event. The program was done with a notive to aware the youth to take their




roles in society, especially against Covid-19. Evidence of success: Activities
performed during this Covid-19 pandem c are nade avail able on different nedia.
Chal | enges: Most of the events encountered problens while connecting with the
peopl e. Since nost of the events were organized online therefore long-tine
consequences appeared anong the aspirants in formof problens related to
vi sion, obesity, hypertension, mgraine, spondylosis, etc. Adding to this,
constant network connectivity is a universal challenge. Furthernore, on
enotional grounds, people sonehow | ost touch with each other. This resulted in
many rel ationshi ps, divorce cases, break-ups of comercial institutions, and
many renmarkable dilutions. Best practice 2 Title: Tribute to Great Indian
| eaders (Objective: To create awareness about the contribution of social
reformers and enriching students with their literature. Context: Many Soci al
reformers have worked on nmany social issues |ike wi dow remarriages, caste
system wonens education, etc. They have sacrificed their lives for society for
inmproving living standard. Qur students are future nation creators. It becomes
important to sow the thoughts of great Indian personalities into young m nds.
This practice ains at creating awareness about their valuable contribution and
notivating our students to read the literature so as to incul cate social values
in them Practice: The Coll ege pays tribute to the idols on the occasions of
birth and death anniversaries. Their photos and information are displayed on
the board, special speech, posters, by book exhibitions and by using ppt.
Students are asked to tal k about the personalities and their work. Their
literature is displayed in the library and students are encouraged to read the
material. Followi ng days are cel ebrated under the head of Best Practice-@l axy
of Anniversaries Leaders of India Struggle Myvenent, Social Reforners
aSavitribai fule birth anniversary on 3 January, Jijau Masaheb birth
anni versary onl2Janeuary Swam Vivekananda birth anniversary, On23Janeuary
Net aj i SubhashChandra birth anniversary, on 12 March Yeshwantrao Chavan birth
anni versary, Rajeshri Shau Maharaj birth anniversary on 26 June and Annabhau
Sathe birth anniversary, August Kranti day 9 August, Sadbhavan D was 20 August,
Ranganat han Jayanti 12 August, August, APJ Abdul Kalanms birth anniversary as a
readi ng day on 15 Cctober, Sardar Vall abhbhai Patel birth anniversary as
national integration day on 31 Cctober, Pandit Nehru birth anniversary on 14
Novenber, Indira Gandhi birth anniversaryl9 Novenber,r Denocracy Day 25
Novenber, Panjabrao Deshnukh birth anniversary27Decenber and 21 June
I nternational Yoga Day. By cel ebrating such activities try to teach life living
skills fromhistorical information of great people and their experiences.
Inculcate spirit of patriotism national integration, unity through diversity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://macccr. org/ pdf/best practises 19-29. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution was established with a vision to facilitate the emanci pati on of
wonen fromthe area through hi gher education. Through the years, the Coll ege
has adopted and i npl enented vari ous neasures to cater to the changi ng needs of
young woren in this respect. It has 1 QAC cell and all departnent Val ue
Education sem nars, gender sensitization workshops, and physical education
cl asses and a psychol ogi cal counseling cell on the one hand, and on the other
has an active Career Counselling Cell and offers and Advertising and Conput er
Applications to nmake its students better equipped to enter the professional
arena in the future. Apart fromstressing intellectual growh, physical fitness
is also seen as crucial to wonens devel opnent. The institution through yoga
cl asses and karate classes ensure that this very inportant aspect of the growth




of young wonen is not overlooked. Traditionally, the college has placed equa
stress on acadenmic as well as extracurricular activities. Every year, cultura
conmpetitions are organi zed which include conpetitions in debating, elocution,
poster maki ng, dance, and singing in which enthusiastic and inclusive
participation is encouraged. Besides, the college holds an annual cultura
programon its prize-giving day, where a full-fledged cultural programis put
up by the students to showcase their budding talents in the arts. Good
performance in any sphere is acknow edged and encouraged through the el aborate
and extensive systemof prizes the college has. There are prizes not only for
academ ¢ perfornmance but also for performance in other fields to encourage
students to strive for excellence in whatever they do. Wnens education
ultimately is not for wonen alone but ains at putting wonen at the frontier of
soci al change. To that end, the institution has introduced various novel
initiatives to increase social awareness anong its students. The students are
encouraged not only to think of individual devel opnent but al so collective
progress. NSS canpaigns, cleaning initiatives in the nearby areas, initiatives
for environmental awareness, and green and clean prem ses and locality are an
important part of the holistic training the college inparts to its students.
Tireless striving for excellence in all spheres, self-respect, self-
sufficiency, discipline, and social responsibility are the principal values the
coll ege wishes to inculcate in its students. It aspires to prepare strong,
capabl e wonen who woul d be assets to society and the nation, and who woul d
further transmt these values to future generations. Student Involvenent in
I nnovati on and Research research and the innovation-driven university
encour ages students towards research and innovation practices. Apart from
Doctorate PG students are al so encouraged and given the opportunity to get
involved in research efforts Dissertation is nmade research-driven and research
papers have cone out of this work as an outcone. Besides this special coaching
on | ndependent studies is intended for Advanced Learners and for those students
who have an interest in research and innovation. |ndependent Study and Research
(I'SR) course is a research-driven course open to PG students.

Provide the weblink of the institution

http://macccer. oral

8.Future Plans of Actions for Next Academic Year

Future Plan ¢ To begin skill enhancenent courses for enploynment up-gradation e
Visit area will be widened « Al staff will attend the NAAC workshop in various
universities. « WII try to publish maxi mum Research paper in Internationa
journal. ¢ Mre effectively using ICT for career developnent. ¢« Apply to HRD for
various applicable schenes. ¢ CGeography departnment will start soil testing Farmner
counselling centre. ¢ Collaboration with Governnment agencies for new research
projects.  |INFLIBNET and OPAC are working will be inproved. ¢ Mre efforts will
make it nore appreciative greenery. ¢ Peer nentoring for teachers will work nore
effectively. « Increase Alumi contribution for acaden c devel opment financi al
support to college. ¢ Make nore efforts to effective inplenentation for al
students’ participation in all activities. ¢ Central docunentation will nore
carefully maintain. « Try to utilize the hostel building for college students. -
More cl assroons are essential, common roomw th toilet facility, student support
systemcentre with conmputer facility, xerox college stationary. |nprove the
quality of food reduce in the rate of food. ¢ Conmon conputer lab facility wll
be inproved. ¢ Not enough nunber of classroons. ¢ Insufficient building for such
facility « No space for nore books so precious library building with appropriate
ventilations. « WIIl apply for various subjects streamto SGBAU, Anravati after
i ncreases of class roons ¢« Mire effectively adopt the appropriate software
system ¢ Up-gradation of |aboratories and Procuring rel evant tools and nodel s
after conpletion of new e Laboratory building construction. « Milti-nmedia room
conmput er laboratories will be established. ¢« Purchase PG and research progranmes




of fered quality books. ¢ Conputer acquaintance non-credit course spoken and
witten skill in English will arranged ¢ Conmpetitive Exam Gui dance centre wll be
set up. ¢ Central docunentation will be nore effectively naintained




